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Disclaimer

We have exercized utmost care in the preparation of this report. It contains forecasts and/or information relating to forecasts. Forecasts are based on facts, expectations, and/or past
figures. As with all forward-looking statements, forecasts are connected with known and unknown uncertainties, which may mean the actual result deviate significantly from the
forecast. Forecasts prepared by the third parties, or data or evaluations used by third parties and mentioned in this communication, may be inappropriate, incomplete, or falsified.
We cannot assess whether information in this report has been taken from third parties, or these provide the basis of our own evaluations, such use is made known in this report. As
a result of the above-mentioned circumstances, we can provide no warranty regarding the correctness, completeness, and up-to-date nature of information taken, and declared as
being taken, from third parties, as well as for forward looking statements, irrespective of whether these derive from third parties or ourselves. Readers should keep this in mind. We
undertake no obligation to publicly update any forward looking statements, whether as a result of new information, future events or otherwise.
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Revenues (Rs.)
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Sustainable Transformation

The worldis passing through a
reorganising of the global textile
supply chain.

This has created an unprecedented
opportunity for focused textile
companies like Sutlej.

Sutlejis focused on a spirit of
perpetual change - to become larger
while remaining nimble, competitive
and responsible.

This spirit to remain adaptive is the
theme of this annual report, described
in two words.

The words are
‘Sustainable Transformation.’
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Our vision

We have set our sights on emerging as a
front-runner in the realm of global textiles by
providing end-to-end solutions - from fibre
to yarns to home textiles. We aim to create
maximum value for our customers so as to
emerge as theilr partner-of-choice.

Our mission

We believe in challenging our limits and
overcoming them. We also believe that
as time changes, one must evolve one's
thinking.

Pedigree

Founded in 1934 during pre-
Independence India, Sutlej has

a significant history as one of

key companies within the multi-
business conglomerate established
by the late Dr. K. K. Birla. The
Company has since emerged as
one of the largest integrated textile
manufacturers in the country,
producing a diverse range of yarns
such as synthetic, natural, meélange,
and blended as well as all types

of spun yarns and home textile
furnishings.

Presence

The Company operates modern
textile mills in Rajasthan, Jammu
& Kashmir, Himachal Pradesh

and Gujarat, each equipped with
advanced technology. Over the
years, the Company significantly
increased its production capacity
across all units. In FY 2022-23, the
Company's total spinning capacity
was nearly 4.22 lakh spindles,
with a daily production output of
298 tonnes of dyed synthetic and
blended yarns, cotton mélange,
cotton blended mélange and
dyed yarns, as well as yarn made
from specialty fibres like Modal,
Tinsel, Bamboo, Coolmax as well
as fancy yarns like Siro Spun, Siro
Compact, Lycra Twisted, Core Spun
and Double Core yarn, etc. The
Company offers single ply, double
ply and multi-fold options.



Manufacturing locations and capacities

Units

Chenab Textile
Mills

Rajasthan Textile
Mills

Birla Textile Mills

Damanganga
Home Textiles

Sutlej Green Fibre

| Location

Kathua, Jammu
& Kashmir

Bhawanimandi,
Rajasthan

Baddi,
Himachal
Pradesh

Daheli, Gujarat

Baddi,
Himachal
Pradesh

| Products manufactured

Cotton and
manmade fibre
yarns including
meélange yarns

Home textiles

Raw white,
black and doped
dyed recycled
polyester fibre
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| Capacity

1,02,253

spindles of cotton
blended mélange yarns

111,203

spindles of manmade
fibre yarns

35,280

spindles of cotton
blended mélange yarns

90,384

spindles of manmade
fibre yarns

34,541

spindles of cotton
blended mélange yarns

48,547

spindles of manmade
fibre yarns

8.97

million metres per
annum

18

shuttle-less looms

120

metric tonnes per day
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Product basket

The Company offers a
comprehensive range of spun dyed
yarns that are made from natural or
manmade fibres and are available

in any blend and shade within

the count range of 6s-50s. The
Company's products are designed to
cater to comprehensive textile needs
that provide a one-stop solution for
all yarn requirements.

Certifications

The Company's quality standards
conform to 1S/ISO-9001:2008
norms. The Company was given
the license by Uster Technologies,
Switzerland, for the Kathua unit

and OCS-IN (Organic Content
Standard), GOTS-IN (Global Organic
Textiles Standard) and Oeko-Tex
Standard 100 certifications. The
other certifications of the Company
comprised: ISO 9001:2015 -
Quality Management System-
Certified by Bureau of Indian
Standard, SA8000:2014 - Social
Accountability —Certified by SGS
India, Fair Trade by FLOCERT, Better
Cotton Innovative membership,
Recycle Claim Standard by Control
Union, Global Recycle Standard

by Control Union, Cotton Made in
Africa and INDITEX.

Marquee clientele

The Company's prestigious clients
include Jockey, Westside, Marks

& Spencer, Arvind, Raymond,
Donear NXG, Siyaram's, Arrow,
Grasim Bhiwani (GBTL), Digjam,
JC Penney, Monte Carlo, Brandix,
and Pantaloons, among other well-
known brands.

Global network

The Company aims to establish
enduring relationships with a
range of agents and dealers in
India and around the globe. With

a presence in 60 countries, the
Company is among the biggest
exporters of value-added synthetic
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and blended yarns in India. It has
built a credible reputation among
textile fabric manufacturers in
prominent markets, including the
USA, European Union, UK, Turkey,
Bangladesh, Latin America, and
Africa, among others.

Credit rating

The Company's short-term rating
was re-affirmed at Al+ by India

Ratings, indicating a high level

of security regarding the timely
payment of financial obligations.
Similarly, the Company's long-
term rating was re-affirmed at A+,
suggesting a reasonable degree
of security regarding the prompt
servicing of financial obligations
and low credit risk.

Awards and recognitions

Synthetics and Rayon Textile Export Promotion Council (SRTEPC)

= Gold Trophy: Best Export
Performance Synthetic & Rayon
Dyed Yarns 2021-22

= Fourth Best Overall Export
Performance in the category
of Synthetic & Rayon Textiles
Award 2021-22

Rajasthan State Government

Life Time Achievement Export
Ratan Award: This award was
been recently introduced by the
Rajasthan Government and the
Company was among the first
to receive this award from the
Rajasthan State Government for
2019-20 in 2022-23.

The Cotton Textiles
Export Promotion Council
(TEXPROCIL)

Gold Trophy: The Company
achieved the highest export
performance award in cotton yarn
- processed yarn during 2020-
2021



Our business verticals
Value-added melange and dyed yarn
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Home textiles, curtains, upholstery and made-ups

Recycled raw white and doped dryed polyester fibre

Revenue by geography

B Domestic
M International

B Domestic
M International
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Our multi-decade

journey

2006-07

= Forayed into the
business of home
textiles through
Damanganga Home
Textiles.

= Expanded

the Kathua and
Bhawanimandi units
by 35,400 spindles
and 2,112 spindles
respectively with the
goal to manufacture
PV dyed yarn.

2010-11

= Started commercial
production with

an expanded
capacity of 31,104
spindles at Kathua to
manufacture cotton
melange and cotton
blended dyed yarn.

E B

2008-09

= Expanded the
Bhawanimandi unit
by 7,488 spindles

to manufacture PV
dyed yarn.

= Added 12,672
spindles at
Bhawanimandi
for manufacturing
cotton yarn.

B

B

2014

= Added 31,104
spindles at Kathua for
value-added cotton
mélange and cotton
blended dyed yarn.



2015-16

= Acquired Birla
Textile Mills, Baddi.

= Added 35,280
spindles at
Bhawanimandi for
the manufacture of
cotton blended dyed
and meélange yarn.

= Commissioned the
9.6 million metre per
annum expansion

of the home textiles
capacity at Bhilad.

2!

B

2017

= Developed a 2.2
MW rooftop solar
power project at
Bhawanimandi.

= Acquired the
Design, Sales and
Distribution (DS&D)
business and the
brand of American
Silk Mills, LLC.

= Added 18 circular
knitting machines at
Bhawanimandi.

B

2021

= [ntegrated
backwards with

a capacity to
manufacture 120
tonnes per day of
recycled polyester
staple fibre.

= Modernized the

home textiles facility.

= Launched the
home textiles brand
(Nesterra).

Corporate Overview
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Our resilient financial performance
in the last few years

Revenue from operations
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Definition
Sales growth after deducting indirect
taxes.

Why we measure?

This measure reflects the result of our
ability to understand market trends and
service customers with corresponding
products, superior technologies and
competent supply chain management.

Performance

Our aggregate revenue declined
marginally by 0.27 % to Rs. 3,063.89
crore in FY 2022-23. The decline was
on account of a weak momentum

in the global textile sector. Exports
contributed Rs. 1,231.81 crore (41%),
indicating the Company’s global
competitiveness.
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Definition

This is derived through the ratio of
net debt to net worth (less revaluation
reserves).

Why we measure?

This is one of the defining measures
of a Company's financial health,
indicating the ability of the Company
to remunerate shareholders over

debt providers (the lower the gearing,
better). In turn, it indicates the ability
of the Company to sustain growth in
profits, margins and shareholder value.

Performance

Despite the challenges faced by the
global textile sector, including factors
such as rising input costs, high
inflation, geopolitical uncertainty, and
an increase in repo rates, the Company
rermained steadfast in maintaining its
current gearing.

Definition

This is derived through the calculation
of the average cost of the consolidated
debt on the Company's books.

Why we measure?

This indicates our ability in convincing
bankers and other debt providers of
the robustness of our business model,
translating into a progressively lower
debt cost (potentially leading to higher
margins).

Performance

The Company's average debt cost
increased from .5.00% in FY 2021-22 to
7.57%1in FY 2022-23 against an overall
increase in SOFR rates by 379 bps and
repo rate by 250 bps.
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How Sutlej is expanding to
transform sustainably

Overview

The textile sector represents one of
the most attractive opportunities
related to sustainable demand
growth.

This attractiveness is accentuated by
the fact that most textile players tend
to stagger their investments; when
demand eventually rises, supply

fails to keep in step, strengthening
realisations and causing the next
industry upcycle to begin.

India’s textile sector growth was
disappointing in FY 2022-23 on
account of tepid global demand.
The textile sector delivered positive
growth of 5.9% only in May 2022
during the first eight months of

FY 2022-23. The textiles sector
growth remained negative in seven

months from April to November
2022.

Even as the slowdown affected
Sutlej during the year under
review, the Company embarked on

measures to strengthen its business.

The Company is using the
slowdown as an opportunity to
invest in a greenfield spinning and
dyeing plant in Jammu & Kashmir.

The Company intends to
commission spindles to
manufacture cotton mélange and
grey yarns.

What makes this programme
attractive is that this expansion will
mark the Company's entry into

an attractive grey yarn segment,
serviced currently by a few Indian
players.

The addition of the grey product will
complement the dyed / mélange
product offering. On account of
increasing demand for cotton /
polyester blends across multiple
applications, there exists a sizable
market for grey blended yarns in
Indian and export markets.

Besides, the Company is
investing around Rs. 100 crore
in FY 2023-24 in modernisation
and debottlenecking to increase
manufacturing efficiency and
throughput.

These investments are expected to
strengthen the Company's platform
around sustainable transformation
across the foreseeable future.

100

Rs. crore, expenditure
in modernisation and

debottlenecking in
FY 2023-24

11
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Sustainable
Transformation

An ethic we have lived across the years

A commitment to
integrate backwards
and forwards

A commitment
to moderate our
carbon footprint

A commitment to

SUStalnabIe invest in depressed

markets

A commitment A

to enhance ' CQInmltment
stakeholder value to invest ahead
of the curve
A commitment to

remain competitive
across market cycles




A commitment
to moderate the
consumption of natural
resources per unit of
production

A commitment to
be ranked among
the most respected

within our niche

A commitment
to outperform the
growth of broad
textile sector
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A commitment to generate a

major part of our revenues from
customers of five years or more

Transformation

A
commitment
to generate
among the highest
realizations for spun
dyed yarn in
India

A commitment to
be recognized as an

A commitment to work with
customers across the long-term

innovative blender of
fibres

13
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The global

textiles sector: An
overview of the
suddensectorial

weaknessin
FY 2022-23

Overview

At Sutlej, a significant portion of
our revenues are derived from sales
to the global downstream fabric
sector. Even as the health of the
global textile sector is intrinsic to
the progress of humankind, the
sector is cyclical, marked by periods
of robust consumption leading

to overcapacity complemented

by deep downtrends marked by
sectorial shakeout.

The year under review was marked
by both phases; the first half of

the financial year was marked by
buoyant demand and realizations
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that arose out of aggressive
inventorisation in anticipation of
post-pandemic revenge buying.
However, once inventories peaked
and the buying plateaued, there was
a decline in realizations followed by
inventory liquidation, precipitating a
further decline.

The global textile sector was also
affected by an inflation-induced
economic stress and energy crisis
that had far reaching implications
on development issues. The global
textile industry was also impacted
by a reduction in disposable
incomes in the United Kingdom
and European Union due to an

economic slowdown in both
economies.

Economic stress: Global economic
growth is expected to reduce from
3.4% in 2022 to 2.8% in 2023 before
settling at 3.0% in 2024. This is

an estimated restraining sectorial
investors from building inventory.

Energy crisis: The global population
without access to electricity is
expected to rise by 2.7% in 2022.
Almost 166 to 538 million people
(2.4-7.9% of the global population)
in 116 countries are potentially
moving into energy poverty due to



global energy price spikes, which is
moderating their textile offtake.

Reduction in disposable incomes:
The real household disposable
income per capita in the United
Kingdom was expected to reduce
3.7% in FY 2022-23, the biggest
decline in living standards since
1956 and causing a drawdown in
consumption standards.

Energy supplies at risk: European
textile manufacturers were
concerned regarding electricity and
gas during the beginning of 2023.
Gas and electricity crisis remained a
source of tension within Spain and

Portugal that were able to decouple
electricity prices from gas prices

to moderate their energy bills. An
increase in fuel costs affected the
profitability of textile players.

Raw material choice and prices:
The invasion of Ukraine caused
price fluctuations during 2022.
Synthetic fibres account for around
two-third of the global textile fibre
output, contributing the lion's share
of the output since the cotton crisis

of FY 2010-11. While prices gradually

declined, most fibres have reached
a new normal above the pre-Covid
level.

Corporate Overview
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The textile industry

is facing the ultimate
arbiter in times of crisis:
consumers. Individuals

made slower consumption,
seeking to consume less

but consume better.

Inflation: The textile industry is
facing the ultimate arbiter in times
of crisis: consumers. Individuals
made slower consumption, seeking
to consume less but consume
better. The forced de-consumption
has also been catalyzed by inflation
with apparel and footwear no longer
being priorities.

(Source: dfupublications.com, imf.org, nature.com,
fashionnetwork.com).
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The Chairman's overview

At Sut

eJ, our primary objective s to

weather the downturn with minimal
Impairment to our business model
or the Balance Sheet

C. S. Nopany,
Executive Chairman
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Overview

Your Company grew revenue and
profits during the first two quarters of
FY 2022-23, but encountered a decline
during the last two quarters when a

weaker sectorial trend emerged. The
decline could have been far greater but
for the Company's competitiveness built
across the years and responsiveness to
the realities of the day.

Instead of waiting for realities to
improve, your Company embarked
on a concerted response to

the prevailing slowdown. This
response has been reflected in

the theme of this annual report

- ‘Sustainable Transformation’

— which comprises our life cycle
response, extending from strategic
blueprint to conviction leading to
timely action to sustainably positive
outcomes. We are optimistic that
when the response plays out across
the foreseeable future, it will have
strengthened the business model,
deepened our resistance to similar
market cycles and enhanced our
capacity to capitalize.

This conviction is not newfound; it
was consistently reinforced by the
capacity to invest for the long-term
on previous occasions, address

the premium end of the market,
energising the organisation across
levels while responding cohesively
and uniformly to generate the
biggest positive impact. This worked
each time, making it possible for
the Company to rebound with
enhanced vigour. This time the
response is going to be no different
and we are optimistic that once

the sectorial downtrend consumes
itself, your Company will be better
placed to carve away a larger

share of the customer's wallet
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Instead of wailting for realities to improve,
your Company embarked on a concerted
response to the prevailing slowdown.
This response has been reflected in the
theme of this annual report — ‘Sustainable
Transformation’

in a sustainable way. When this
transpires, the Company will be
attractively positioned to capitalize
On superior economies on a larger
operating platform, building larger
enduring value.

Economic background

The global economic growth
declined from 6% to 3.2% in 2022.
The Indian economic growth
declined from 8.7% in FY 2021-22 to
7.0% in FY 2022-23, which is still a
creditable performance considering
that the growth of the previous year
was on account of a lower base of
FY 2020-21, a year marked by the
pandemic. Besides, India's growth
was possibly the fastest within the
G20 economy and the country
retained its position as the fifth
largest global economy.

The weakness in global sentiment
was largely on account of two

events. The Russia-Ukraine conflict
affected global trade and consumer
sentiment through the course of
the last year. Besides, the trade
disruption between US and China
affected product movements across
continents. These events translated
into a structural shift of importance:
the world began to consider
resource procurement from non-
China supply chain partners with
the objective of moderating their
excessive dependence on China.
We consider this preference to have
significant global implications;
even if a fifth of the global supply
coming out of China could move
to alternative countries like India,
there could be a considerable
redistribution of capacity that could
transform some of these nations.
We are seeing the beginning of this
supply chain restructuring and we
expect to see the full impact of this
when the textile sector demand
revives, the beginning of a new
multi-year growth journey for
countries that can capitalize on this
inflection point.

Priorities

At Sutlej, our primary objective is to
weather the downturn with minimal
impairment to our business model
or the Balance Sheet.

17
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I will explain this at both levels.

The Company is engaged in the
manufacture of spun/dyed yarn

for downstream fabric makers
primarily across developed markets.
These fabric makers, in turn,
possess enduring back-to-back
relationships with prominent and
branded garment manufacturers.
During a slowdown, branded
manufactures protect their revenues
and market shares better than the
less branded. While it would appear
that market-facing brands operate
in isolation and face the brunt of
the slowdown, the reality is that
there is an entire eco-system or
related supply chain at work whose
objective is to help the apex of the
value chain protect its consumer
relevance.

Sustainable transformation

At Sutlej, we have responded

with a two-word blueprint to

not just weather the slowdown
(that would be too limiting) but to
build a stronger organization. Our
objective is not merely one-off
profitability; our objective is multi-
year sustainability through the
following priorities.

One, we are responding to the
slowdown on one hand and the
need to build a reinvented Sutlej
with a war room commitment,
no less. The elements of our
responsiveness comprise the
charting out of a central objective
that has an organisational
buy-in. This is complemented
by the urgency of the senior

18

At Sutlej, we belong to some of the
most enduring textile sector eco-
systems that commence from the
stable community of vendors from
whom we procure resources and
extends to fabric makers to garment
manufacturers. I am pleased to
communicate that our eco-systems
remained relatively protected during
two quarters of the last financial year
when the impact of the sectorial
slowdown was pronounced. This
does not mean that our eco-

systerm was not impacted; these
value chains or supply chains were
relatively less impacted on account
of their value-addition and by the
virtue of addressing non-volatile
market segments.

The cascade of this reality was
reflected on our performance
during the last financial year. During

management to be continuously
engaged in the pursuit of that
objective. There is a wider
recognition that every business-
influencing variable needs to

be strengthened - to protect
cash flows from a short-term
perspective and prepare the
foundation for the next growth
round from a medium-term
outlook. The result is that more
decisions will be taken through
cross-functional analysis and
conclusions as opposed to the
conventional perspective of
pricing and marketing alone.

Two, we believe that the best
way to beat the slowdown and
build long-term sustainable
transformation would be through
a complement of doing regular

the challenging third and fourth
quarters, your Company reported
nearly the same sales by tonnage
as it had done in the corresponding
period of the previous year (this
was true for the Company's overall
sales of the year when compared
with FY 2021-22 as well). By the
virtue of retaining customers

and holding on to tonnage sales,
your Company demonstrated the
multi-year stability and longevity
of its customer profile. This reality
continues to provide the Company
with sales visibility through the
course of the slowdown, which
should generate adequate revenue
for overheads to be covered, debt
obligations to be addressed and a
reasonable surplus to be reported
during the worst end of the sectorial
cycle.

things differently and doing
different things. The capacity to
set ourselves apart from the Sutlej
of the past and the competition
of the present is being directed

to build new revenue engines
and enhance our corresponding
profitability, strengthening overall
value.

Three, we believe that a crisis
should be seldom wasted

and, in this regard, we are not
merely engaged in retooling our
organisation; we are focused

on reinventing it through
sustainable transformation.

The reinvention will be derived
through the capacity to question
everything that we have done
through profitability and cash
flows prisms. The reinventing



Sutlej may consciously review

its customer list and largely
service those who can generate
the highest capital efficiency
(through their growing businesses
or the consistent procurement of
value-added yarns). This could
inspire a probable change in the
product mix away from suiting
yarns to knitting yarns and from
yarns with apparel applications to
home textile outcomes. It could
also inspire a conscious SKU
rationalization, enhancing our
sales velocity and working capital
efficiency.

Four, the Company will position
itself even deeper as a global spun/
dyed yarn organization that has

Decisive move

At Sutlej, our leads for the future
are derived from the realities of the
present.

During the last financial year, cotton
prices increased 33%. This increased
the price of cotton and cotton
blended yarns. In most cases, our
customers sought viscose-blended
yarns, replacing cotton. When
cotton prices correct downwards,

00

% of the Company's revenues

were derived from customers
of five years or more in
FY 2022-23

selected to work out of India.
The result is that we will derive a
larger proportion of our revenues
from exports. During the last
financial year, your Company
was present in 60 countries; our
objective will be to selectively
widen our geographic footprint
to the point where we generate
at least 41% of our revenues from
international sales. As a measure
of prudence, your Company
intends to moderate its excessive
dependence on Turkey.

Five, if there is one word around
which the Sutlej of tomorrow

is likely to be referred, the word
would be nimble’ In the past, the
word referred to the capacity to

there could be a movement away
from viscose-blends towards
predominant cotton blended yarns.
However, we do not expect the
swing-back towards cotton blends
to be to the extent of the earlier level.
In the new normal, the proportion
of viscose-blended yarns will be
higher than the level of a few years
ago. We believe that this will widen
the market for blended man-made
yarn players like ours.

During the last financial year,
despite the sectorial slowdown,
your Company operated its

overall spindles at 93.43% capacity
utilization. If the market revives
even marginally, there is a possibility
that we may not be left with
adequate spare capacity to service
our customers. As a Company that
enjoys a high customer retention

— more than 60% of the Company's
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take quick decisions; going ahead,
the holistic application of this
attribute will mean that we will not
only enhance our responsiveness
in the face of events transforming
around us but also enhance the
nimbleness of our customers.

The one visible manifestation of
this intent is that we will service
customer needs in small lot sizes,
making it possible for them to
nurse lower inventories, turn their
working capital around faster and
enhance their capital efficiency.

revenues were derived from
customers of five years or more

in FY 2022-23 - the priority is to
enhance our spindle capacity in
line with the growing businesses of
our customers. The Company will
explore this option judiciously when
the health of the sector revives.

Conclusion

Our Company is optimistic of
generating adequate cash flows

to service timely interest outflows
and debt repayment, strengthening
shareholder value.

I must end by expressing
my heartfelt thanks to all our
stakeholders for their support.

C. S. Nopany,

Executive Chairman
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Financial overview

How Sutlej reported a creditably
resilient financial performance ina
challenging FY 2022-23

Overview

There are important messages

that the management seeks to
communicate at the end of a mixed
year for the business.

One, the Company performed
creditably during the first two
quarters; even as performance
weakened in the last two quarters
following a weakness in the global
textiles sector, the Company
performed better than the industry
average.

Two, the Company protected its
Balance Sheet from impairment;
virtually all the Company's
fundamental financial indices
either improved or remained at the
same level, the market weakness
notwithstanding.

Three, the Company's relatively
creditable performance, when
compared with the broad textile
sector, was an index of its long-term
competitiveness. This is marked by
the ability to resist industry declines
with moderated profitability impact
and the capacity to rebound during
periods of recovery.

Broad-based

The Company built a complement
of two businesses — spun/dyed
yarns and home textiles. The
derisking and broad basing of its
sectorial presence and risk profile
was undertaken with the objective
to enhance value-addition, capture
a larger share of the customer's
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wallet and empower the Company
to address enhanced opportunities.
The yarn spinning business
continued to represent the principal
business segment, accounting for
95% of the Company's revenues in
FY 2022-23.

Financial objectives

In a capital-intensive business, your
Company prioritizes the role of
stability. This stability is protected by
informed decision-making, working
within a defined risk matrix,
growing the business patiently
through calibrated medium-term
investments and allocating capital
in areas that maximize returns
(capacity addition or cost reduction).
This institutionalized approach was

been directed towards the following
objectives:

= Protected or improved credit
rating

= Retaining its position of cost
leadership within the sector

= Remaining viable (from a cash
earnings perspective) across market
cycles

= Growing capacities out of
balanced accruals/debt

Capital efficiency

At Sutlej, we aspire to superior
capital efficiency, the principal
index of our success. We seek to
generate a return higher than what
our risk partners (shareholders)
would have generated if they had



invested in alternative asset classes;
we also seek to generate a return
higher than what we may have done
in the previous year (this measure
could also be taken in blocks of
three years and compared with the
previous block of three years). The
Company's capital efficiency has
been strengthened across the long-
term by working in product niches,
growing a consumption appetite,
re-investing accruals and building
cost leadership.

Credit rating

At Sutlej, we remained focused

on protecting our credit rating
through the market weakness.

We succeeded to a large extent
with our credit rating for long-
term debt being retained at A+
and for short-term debt at A1+
The overall rating, as appraised by
credit rating agencies, was retained
at the same level, though the
outlook was changed on account
of weakness in the textile sector.

95%

Company's revenues from
cotton and man-made fibre,
FY 2022-23).

The objective of the Company
will be to protect this credit rating
through the challenging market
phase. A protected credit rating
makes it possible to enhance
low-priced debt availability for the
expansion, which could translate
into superior shareholder value
once the expansion has been fully
commissioned. The credit rating
represents an important index of
how we are holistically perceived
and we will continue to take credible
initiatives in this direction.

Revenue mix

At Sutlej, our objective is to broad
base our revenue mix (spun/

dyed yarns and home textiles).
Even though the Company was
and will remain yarn-driven, the
non-yarns business (home fabrics)
was introduced to enhance value-
addition, de-risk the product basket
from excess yarn dependence,
increase captive yarn consumption
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At Sutlej, we remained
focused on protecting
our credit rating through
the market weakness.
We succeeded to a large
extent with our credit
rating for long-term
debt being retained at A+
and for short-term debt
at Al+.

and enhance sectorial respect as an
integrated player.

Yarns accounted for 95% of the
Company's revenues during the
year under review.

The Company's principal focus

is cotton and man-made fibre
yarns for fabric makers (95% of the
Company's revenues, FY 2022-23).
Within this space, the Company
has consciously remained non-
commodity and value-added. More
importantly, the Company has been
a solutions provider, understanding
customer needs and responding
with customised fibre blends to
produce innovative or differentiated
yarn outcomes.

At Sutlej, we believe that the best
margins lie in cotton-blended yarns.
In view of this, a disproportionately
large proportion of the Company's
capital expenditure is being directed
towards the manufacture of cotton-
blended yarns. The proportion of
revenues derived from cotton-
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blended yarns was 35.39% during
the year under review but likely to
rise during the coming financial
years. The Company's proposed
expansion will be completely
dedicated to strengthening
realizations.

The Company integrated backwards
through the manufacture of green
fibre a few years ago (capacity
utilization stood at 100% during the
last financial year). Nearly 99% of the
recycled fibre was consumed within
the Company, reducing costs and
enhancing the Company's respect
as an environmentally responsible
manufacturer.

Debt moderation

At Sutlej, prudent debt management
is integral to long-term profitability.
In a capital-intensive business,

the Company has balanced the

role of debt and net worth when
making fresh capital expenditure.
The Company's optimism is
derived from the manufacture

of value-added yarns, customer
loyalty, revenue visibility and a
correspondingly low break-even
point, which makes it possible to
repay debt on schedule.

The Company enjoyed the support
of six banks for long-term debt
access and nine banks for short-
term financing needs. By the close
of the year, the Company had drawn
net debt of Rs. 925.10 crore against a
total net worth of Rs. 1,123.70 crore,
which translated into a total debt-
equity ratio of 0.82.

Working capital hygiene

At Sutlej, the Company's
competitiveness is visible in its
working capital management,
marked by controlled receivables,
influenced in no small measure
by strong terms of trade with
customers, fast moving products,
value-added yarns and increased
cash-and-carry product revenues.
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The result is in the numbers.
Working capital cycle (days of
turnover equivalent) extended
from 105 days in FY 2019-20 to 156
daysin FY 2020-21 to 133 days in
FY 2021-22 to 125 days in FY 2022-
23. The Company's receivables were
54 days of turnover in FY 2021-

22 and 40 days during the year
under review; however, finished
goods inventory increased from
19 days of turnover equivalent to
40 days during the same period to
protect the supply chain besides
the increase was on account of an
unanticipated increase in stock
when sales declined. However,
raw materials inventory decreased
from 80 days of raw material
consumption equivalent to 59 days
during the same period.

Repeat customers

At Sutlej, we seek to work with

the same customers by making
exactly what they want, delivered
around a superior price-value
proposition. These customers
provide the Company with revenue
visibility and the assurance of
prospective purchase, which forms
the basis for carrying out capacity
expansions. In FY 2022-23, the
Company generated more than
60% of its revenues from customers
of five years or more. This factor
was singularly responsible for the
Company being able to deliver
almost the same sales in FY 2022-
23 as in the previous year, an
achievement at a time of market
weakness. This competence
indicates that the Company's
products are core to the success of
downstream fabric and garment
manufacturers.

00

%, revenues contributed by
the customers of five years or

more

Our financial discipline

Borrowing within a defined
risk management matrix

Focus on generating superior
realizations

Sweating assets at peak
capacity utilization

Focus on asset-light growth

Under-utilization in working
capital mobilization

Timely long-term debt
repayment

Cost leadership across market
cycles

Backward integration to
manufacture green fibre
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How we strengthened our working

Strategic Capital Creditrating  Business Revenue
clarity efficiency mix mix
Capital Debt Locational Working Repeat
expenditure  moderation  focus capital customers
hygiene

Countering Operational Capital Financial
challenges upsides allocation objectives

discipline

Our financial hygiene

Our debt-equity ratio (x)

FY20 Fya1 FY22
0.82

0.89 | 091 | 0.82

Our debt cost (%)

FY20 Fya1 FY22 FY 23

6.07 | 542 | 5.00 | 7.57

Our consolidated debt (Rs. crore)

FY20 Fya1 FY22 FY 23

865.1 899.74 936.49 931.22
Our receivables cycle (days of turnover)
40 55 534 40

Our Finished Goods inventory cycle (days of turnover)

28 | 23 | 19 | 40

Low utilization of working capital against sanction (%)

FY20 Fya1 FY22 FY 23

47.58 55.51 141.50 63.50
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Change at Sutlej

How we deepened
our sustainable
transformation
through the ‘green
fibre’ business

Overview

The world over, there is a growing
premium derived from the capacity
to manufacture environment
friendly inputs for fabrics and
garments.

This is being widely accepted as
the way forward for the global
textile sector to moderate its carbon
footprint.

At Sutlej, we responded to this global
priority through the commissioning
of 120 tonnes per day green fibre
manufacturing capacity in March
2021

The manufacture of 'green’ fibre is
derived from the recycling of waste
PET bottles, transforming an urban
waste into a responsibly recycled
outcome.

The manufacture of green fibre

has achieved more for Sutlej than
value-addition; it has helped
enhance the ‘green’ proportion of
the business of its customers; it has
provided customers with a stronger
reason to select garments with a
higher recyclable component; it
has transformed the Company's
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brand into dependable supply chain
partner.

FY 2022-23 was the second full year
of operations of the Company's
‘green’ fibre unit.

Besides, the initiative addressed a
growing consumer need to buy
garments utilizing recycled fibre. As
prominent garment labels the world
over replace synthetic fibres with
‘greener’ alternatives, a wider market
will emerge for green fibre.

Sutlej's manufacture of green fibre
generated 100% capacity utilization
by the end of the year under review,
a large proportion of the fibre
produced was consumed within.

At Sutlej, we have
responded to this global
priority through the
commissioning of 120
tonnes per day green
fibre manufacturing
capacity in March 2021.

120

tonnes per day, installed
capacity of ‘green’ fibre at
Sutlej, FY 2022-23

4.8

million, peak quantum of PET
bottles that can be consumed
by Sutlej in a day




4.21

% of the Company's green
fibre appetite serviced from
within, FY 2022-23

100

% capacity utilization of the
green fibre plant, FY 2022-23
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Business drivers

Our

nternational

yarn sales business

1179.99

o7

Overview

Exports have been a consistently
integral part of the Company's
operations. Over the years, the
Company increased the proportion
of revenues from exports and
broad-based its presence

across countries, moderating its
dependence on India. Besides, a
widening presence in the global
market was validated by a need to
be exposed to global trends that
could influence the Company's new
product development, business
practices, proposed investments
and corporate respect.

Challenges and counter-
initiatives, FY 2022-23

During the last financial year, the
global textiles market weakened
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visibly. The reason for this was
primarily seeded in the previous
financial year. Following demand
normalization and waning of the
pandemic, there was a priority
among global textile players to
build larger inventories. As demand
and prices increased, there was a
sharper interest in securing supply
lines and building inventories.
However, once inventory peaked
and demand abated following the
Ukraine-Russia conflict — however
temporarily - prices of a range

of textile products declined. For
instance, cotton yarn (30s count)
that had increased from USS 3 a kg
to USS 6 a kg, now returned to USS 3
a kg. The decline was accompanied
by most buyers deferring purchases,
which accelerated the price erosion.

Number of countries
of the Company's
presence in yarn
segment FY 2022-23

o4

Number of countries
of the Company's
presence in yarn
segment FY 2021-22

Rs. crore, Global sales,
FY 2022-23

The Company's yarn
exports as a 7% of
overall yarn revenues,
FY 2022-23
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The Company's yarn
exports as a % of
overall yarn revenues,
FY 2021-22

123414

Rs. crore, Global sales,
FY 2021-22
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The result is that most players
across the textile value chain were
saddled with large inventories,
which were progressively liquidated
across lower prices. By the close of
the last financial year, the sectorial
sentiment was weak, marked by
extensive losses for a variety of
players.

In this challenging landscape, your
Company reported a creditable

Highlights, FY 2022-23

= The Company re-engaged in
new products development that
kept engagements alive with its
customers

= The Company sustained
its customer engagement,

demonstrated its positioning as an

any-cycle partner

= The Company's integrity during
volatile yarn markets was validated
both ways - at a time when prices
increased and when they declined
— that deepened its respect as a
credible partner

performance. Even as overall global
sales declined 4.42% by amount and
3.78% by volume, your Company
protected most of its customer
relationships. During the course

of the sectorial meltdown, your
Company deepened its customer
engagements, highlighted the
importance of supply chain stability
over short-term price arbitrage,
enhanced the frequency of sales

= The Company retained its
presence in Turkey, Bangladesh
and Latin America, underlining its
commitment to remain visible in
dispersed markets across business
cycles

= The Company leveraged the
respect derived from the use of
recycled fibre in its yarn coupled
with corresponding certifications,
helping downstream customers
(fabric and garment makers) fulfil
their sustainability commitments

= The Company continued to
operate within the niche segments
of the spun/dyed yarn segments,
strengthening its brand
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In a challenging
landscape, your
Company reported a
creditable performance.
Even as overall global
sales declined 4.42% by
amount and 3.78% by
volume, your Company
protected most of its
customer relationships.

dispatches that helped customers
moderate their working capital
outlay and adopted a flexible pricing
approach that sustained offtake.
This augurs favourably that when
the demand cycle revolves, these
relationships will empower the
Company to build wallet share and
report a vigorous rebound.

Outcomes

At a time when sectorial liquidity
weakened, your Company
continued to protect its receivables
from sales, the receivables cycle
was around 66 days of turnover
equivalent compared with 71 days
in the previous year.

Outlook

The Company intends to extend
into new markets, develop new
products and deepen its ASEAN
focus.
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Business driver

Our domestic
yarns business

Product split

o3 00.53

%, Revenue % of domestic sales
contribution of the contributed by
domestic business in synthetic yarn

FY 2022-23

% of domestic sales

%, Revenue contributed by cotton
contribution of the blended yarn
domestic business in

FY 2021-22
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Overview

The Company has five major
markets in India (Delhi, Ludhiana,
Bhilwara, Mumbai and Tirupur).
The Company's Bhilwara, Ludhiana
and Mumbail markets contribute

a major chunk of 65% in domestic
sales. The Company deals with

a handful of major technical

textile manufacturers in India. In
home textiles, the Company deals
with Mumbai as well as Panipat
customers and is gradually building
volumes in the segment.

Challenges and responses

The Company faced challenges

as overall demand was subdued
from September 2022 till March
2023 on account of the ongoing
Russia-Ukraine war along with
economic conditions in Europe
and US. These factors affected
retail offtake in the international
garments business, in turn resulting
in a subdued demand in domestic
yarn sales. The Company faced
challenges of reduced prices due to
subdued demand affecting product
realizations.

The Company intensified product
development through customer
engagements. The Company
engaged with customers, listened
to their issues, understood their

Highlights, FY 2022-23

= The Company added more than
30 new customers in the synthetic
yarn business during the year
under review.

= The Company arranged
interactions with the management
to ensure that the customers

Way forward

requirements and made new
products as per their requirements.
The Company manufactured new
products for the technical textile
segment, knitting textile segment
and other segments to ensure

a lower dependance on yarn
realizations.

The Company faced challenges due
to constant volatility in raw material
prices (polyester, cotton and viscose)
which resulted in lack of stability

in the business. Lower demand
from exporters and the aggressive
pricing of domestic players affected
realizations.

The Company changed the product
mix, introduced new territories,
categories and customers. The
Company added more than 30
new customers in the synthetic
yarn business during the year. The
Company introduced the stretch
yarn business segment during

the year under review. Around 2%
of the Company's revenues were
generated from the stretch yarn
business.

The Company faced a challenge

to finalize product pricing as lower
prices from competitors could have
affected their market share.

The Company optimized
manufacturing costs in terms of raw

stayed with the brand despite
adverse realities.

= The Company commercialized
new products in the technical
textiles segment that helped
maintain market share and
customer profile.
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material, it improved operational
efficiency that protected its margins
and maximized sales.

Our competitive strengths

Brand: Sutlej has earned respect as
a renowned brand in the country's
textile industry. The brand name
plays a crucial role to attract major
institutional customers across the
country.

Diversified: The Company's
product mix comprises a variety of
products as it manufactures all kinds
of textile products to meet customer
requirements.

Outreach: The Company's sales
team enjoys a wider outreach in
various parts of the country. The
Company operates from five of
its key markets to deliver products
across the length and breadth of
India.

Team: The Company has a

skilled and experienced business
development team that has
translated offers into a competitive
advantage.

Quality: The Company enjoys

an established track record in
manufacturing best-in-class quality
yarns that makes it attractive for
buyers.

= The Company maintained
its market share during the
year despite challenging
circumstances.

= The Company participated

in four exhibitions in Tirupur,
Delhi, Mumbai and Ludhiana to
showcase new products within
the existing range.

The Company's domestic yarn sales are expected to remain challenged in the first quarter of FY 2023-24. However,
the Company is optimistic of improved sales and realizations in the remaining part of the year.
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Business segment

How we Intend to
strengthen ourhome
textile business

0%

Of the Company's revenues,
FY 2022-23

19406%

Crowth in the segment's
revenues, FY 2022-23

Overview

The Company manufactures
fabrics used in curtains, cushions
and pillow covers. The Company
is primarily a fabric producer that
also sells readymade products

in this business segment. The
revenue contribution of the home
textiles business stood at 5% during
FY 2022-23.

The Company's home textiles
segment is small but comprises a
high potential growth considering
its wide product basket. The
Company is marketing home textile
products in major international
markets like North America, United
Kingdom, Middle East, South East
Asia, South Africa and Russia. The
Company follows a made-to-
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order model that involves pre-

sale of samples, booking orders
and manufacturing according to
approved samples. The Company's
home textiles segment has a
separate vertical of branded
business called Nesterra. The
Company launched the Nesterra
brand during FY 2020-21, a made-
to-stock model was retailed through
more than 450 points in India.

Challenges and responses

Increased competition from small
players remained a threat.

The Company addressed this
challenge by entering developed
countries with high entry barriers
like United Kingdom and North
America.

The Company's operations could
be potentially affected by nimbler
innovation (colours and designs).

The Company's marketing team
participated in major exhibitions
and design shows to aggregate
market intelligence on market
trends; it engaged with international
design consultants to ascertain
market shifts.

A global demand decline affected
home textile revenues.

The Company is building its home
textiles business, seeking to replace
established products.



Our competitive
features

Experienced sales
team

Proprietary access to
raw materials

Design-driven
products

Strong client
relationship

Strong brand
positioning

International outreach

Ability to create
relevant design
aesthetics
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Highlights, FY 2022-23

= The Company increased its home
textiles revenues from Rs. 137.79
crore in FY 2021-22 to Rs. 164.60
crore

= The Company improved its
average exports pricing from sub
Rs. 273 per metre in FY 2021-22 to
Rs. 355 per metre

= The Company opened around
25 new customer accounts across
different geographies comprising
major country wholesalers

= The Company entered
geographies like Kenya and South
Africa, marketing products to
leading players

= The Company differentiated
products through a casual designing
style that was appreciated in the
western markets

= The Company entered sustainable
product categories manufactured
from green fibre

= The Company ended the year
with 450 Nesterra retail points (100
in FY 2021-22)

Way forward

The Company's home textile
segment seeks to grow revenues
in FY 2023-24, riding its existing
products basket, client portfolio,
channel partner relationship,
market opportunities and Nesterra
aspirations.
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Business driver

Our technology
competence at Sutlej

Overview accounting features. Solutions
like Google G-suite and CISCO
Collaboration solution / Zoom
helped the organization connect
and experience closed unified
communication over mail, text,
audio and video channels from
anywhere and any device.

At Sutlej, the first step in our
technological competence journey
started with sales invoice, covering
functions like accounting and
inventory management, creating

a centralized IT cell and business
applications to evaluate various
ERP softwares including SAP S4
HANA with new profit centre

How IT has transformed Sutlej

Enhanced efficiency ‘ Reduced costs Improved quality

Enhanced decision
making

Empowers to sustain in a highly competitive
global market

Our competitive strengths

Sustained organisational commitment to Robust IT team at the
digitalization corporate and unit
levels

Strong business Full proof anti-virus Cyber policy coverage
continuity plan back- | system
up system
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Our information technology
highlights

Strengthened cybersecurity: The
Company implemented robust
security protocols, conducted
regular vulnerability assessments
and provided employee training to
mitigate cyber risks. These initiatives
included advanced security
solutions, encryption methods and
incident response plans.

The Company implemented
information technology control
checks and application for
organizations. The Company carried
out vulnerability assessments /
network health check audits from
external service providers.

Zero trust framework: The
Company implemented SaaS
(Software-as-a-Service) base end
protection software for cyber
security.

Cyber security audit: The Company
conducted network health checks
and implemented findings.

The integration of
technology into all
business verticals has

changed business
operations and customer
value offerings leading
to digital transformation.
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Data management and
integration

The Company undertook various
Initiatives to enhance data
management capabilities through
the initiatives like workflow for
purchase order and purchase
receipt, vendor registration mail,
weight bridge integration, data
analytics solutions, warehouse
automation, among others.

Way forward

Increased competition in the

textile industry has made it
imperative to reduce costs, enhance
customer experience and reinforce
profitability. The integration of
technology into all business verticals
has changed business operations
and customer value offerings
leading to digital transformation.
This is expected to lead to a cultural
shift that requires organisations to
challenge the status quo and remain
open to new ideas. This digital
technology is expected to lead to
increased automation, predictive
maintenance, self-optimization

of process improvements and
enhanced responsiveness. The
Company is expected to build its
digital transformation journey
through 4.0.
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Overview

The abbreviation being
increasingly used the world over
to appraise and filter companies
1s 'ESG' This has emerged as a
litmus test being used by analysts,
opinion makers, governance
agencies, media, communities
and bankers to appraise the quality
of corporate management. This
has helped extend the appraisal
discipline beyond the Balance
Sheet; in a number of instances,
this appraisal has been extended
to ESG with the perspective that
soon the effects of high / low
compliance will translate to the
Balance Sheet. ESG-focused
companies have proved to be
resilient in the face of a rapidly
transforming world, reducing
costs, improving performance,
and gaining a competitive edge
over peers.

Sutlej and ESG

At Sutlej, enhancing stakeholder
value and trust has been at the
core of our business philosophy
since our inception. The values
of being ethically sustainable and
responsible have been embedded
In our business strategy

and day-to-day operations.

Some accreditations that our
manufacturing units received
comprised SA 8000, EMS 14001,
OEKO-TEX 100 and Global
Recycled Standard, to name a few.
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With this, it only seemed natural
to commit to making ESG a core
part of our culture.

The environment component
at our Company ensures

that our business consumes
environmentally responsible
resources, consumes only as
much as is moderately needed,
recycles waste, consumes
moderate fossil fuels and builds
resistance to climate change.

The social component
addresses the need to invest in
employees, vendors, customers
and community engagement,

a framework of relationships

that protects the Company from
unexpected supply or demand or
production shocks.

The governance component
comprises the articulation of
business strategy, values, codes
of conduct, Board responsibilities
and composition as well as the
organisational commitment to
UNGC principles.

Since last year, when we publicly
made our commitment to ESG,
we have been steadily working

on developing processes and
assessing our performance on key
metrics that are relevant to our
sector. We have highlighted some
of our notable achievements
alongside:

340

Rs. crore investment in various
technologies to improve the

environmental and social
impact of the manufacturing
PIroOCess.




bre per day by recycling PET
bottles.

= The Company recycled around
4.80 million PET bottles per day on
average in FY 2022-23.

= Recycled fibre made up almost
29% of the overall inputs procured
by the Company (by value).

ironmental footprint.

= Energy savings of around
Rs. 211.36 lakhs were achieved with
our energy conservation measures.

= The Company reduced work-
related incidents by 21.21%.

= Rs. 840 crore was invested in
various technologies to improve the
environmental and social impact of
the manufacturing process.
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ndent assessments of our
environmental metrics.

= Human rights assessments
conducted at all of our
manufacturing units.

= The Company conducted fire
and electrical safety audit through
external agencies. The audit
observations were noted and
rectified.
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Our environment
commitment

The Company's philosophy

is to remain conscious about

its operational impact on the
environment and take measures for
a positive impact. The Company's
state-of-the-art research and
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development competence has made
it a pioneer in the manufacture of
yarns from sustainable sources.

An entire manufacturing unit was
developed to manufacture green
fibre by recycling PET bottles. The
Company employed stringent
systems, processes and controls
across its units for monitoring

its environment footprint. It
implemented the latest technologies
to facilitate waste management,
prudent resource allocation, energy -
saving and emissions reduction. It
is constantly engaged in R&D for
incorporating novel, low-carbon
technologies across its operations.



Our operational
pollutants

Solid pollutants: Yarn waste,
fibre waste and packaging
material, among others.

Liquid pollutants: Chemicals,
dyes, bleaching agents, among
others.

Air pollutants: Carbon dioxide,
sulphur dioxide, nitrogen
oxide, among others.

Our initiatives

= The Company installed a 2.2
MW rooftop solar power plant.

= The Company introduced a wet
scrubber to reduce air emissions
from the boiler before stack
discharge.

= The Company used
condensate water as boiler feed
water, reducing fresh feed water
consumption.

= The Company recycled
between 60-100% of boiler ash,
which helped moderate coal
consumption.

= The Company reused waste
heat through the heat recovery
units for process requirement,
reducing steam consumption.

= The Company monitored air
emissions that stayed within the
permissible limits.

= The Company conserved
energy by effecting processes
and machinery modifications,
implementing technological
advancements, developing new
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methods, conducting energy
audits, engaging in timely
maintenance and waste heat
recovery, among others.

= The Company installed energy
efficient motors and replaced
conventional bulbs with energy
efficient bulbs.

= The Company maintained a
large green area in and around
the mill premises by planting
thousands of trees.

= The Company encouraged zero
liquid discharge in most of its
units.

= The Company implemented
rain water harvesting at all its
plant locations.

= The Company computed its
scope 1 & 2 GHG emissions,

and is undertaking steps to start
measuring its scope 3 emissions
as well.
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Our social commitment

At Sutlej, our business is driven

by the power of relationships.

The strength and stability of these
relationships makes our business
stable. Passionate employees
(youth and experienced) drive our
performance. Dedicated vendors
enhance throughput and efficiency.
Primary customers relate our end
products with quality and attractive
pricing.

At Sutlej, we are an employee-first
organization, wherein providing

an empowering, inclusive, and safe
environment for its employees is
key. The Company has been steadily
investing in training and career

Our employee health
and safety facilities

= The Company established
first-aid stations, with first aid
kits being placed in prominent
locations throughout its
facilities.

» The Company maintained
medical rooms or clinics.

= The Company instituted
medical professionals or
nurses.

» The Company conducted
health promotion programs
(workshops on stress
management, nutrition
education, fitness challenge
or mental health awareness
campaigns).
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development opportunities for its
staff, while rigorously working on
implementing health and safety
initiatives across its units. All of our
locations are periodically assessed
for working conditions and human
rights violations. We have been able
1o maintain zero complaints with
respect to health and safety, working
conditions, as well as human rights
violations.

Sutlej's commitment to quality
makes it a top choice among

its customers. As part of our
commitment to stakeholder

trust, we are not only constantly
working on bettering the quality
of the products we create, but also
engaging with our stakeholders.

Our initiatives

= The Company advocates the
use of proper protective gear for
employees exposed to critical
functions.

= The Company celebrates
National Safety Week annually
and conducts safety awareness
programs.

= The Company provides on-
the-job safety training on shop
floor to develop safety awareness.

= The Company uses signages
and display boards to promote
safe work environment.

= The Company provides health
checks in its dispensaries.

The Company is not only driven
by the need to make the world a
better and cleaner place through
the manufacture of quality
products but also through a
widening prosperity effect across
the less privileged. Sutlej's CSR
intervention is an extension of the
prosperity -enhancing ethos of the
Company into the domain of social
responsibility and environmental
sustenance. The Company takes

a holistic approach to sustainable
value creation for all its stakeholders
(employees, communities and
others) by nurturing its long-
standing relationships and building
new ones.

= The Company conducts regular
health education and training
sessions on topics such as

proper lifting techniques, stress
management, nutrition and
mental health.

= For FY 2022-23, various CSR
projects were implemented in
the domains of education, sports,
rural development, healthcare
and sanitation.



Our key health measures

For blue collar employees

= The Company provides
comprehensive training programs
that address safety protocols,
proper use of machinery

and equipment, handling of
chemicals, ergonomics and
personal protective equipment.

= The Company periodically
educates employees about
potential health risks and ways to
mitigate them.

= The Company ensures the
availability and proper use of
personal protective equipment

Our governance
commitment

At Sutlej, our governance platform
provides clarity on how to do
business, attracting like-minded
stakeholders.

Stakeholders: We exist for the
benefit of all our stakeholders: the
vendor must be able to grow with
us; the customer must experience
enhanced competitiveness arising
out of our business solution;

the employee must derive pride,
remuneration, career advancement
and engagement stability; the
investor must generate a superior
return on employed capital

over competing investment
opportunities; the community must
benefit from our presence; the
government must benefit through
taxes and livelihood creation.

Board of Directors: At Sutlej, our
governance platform is rooted in
accountability, transparency and
credibility. This ethos is echoed

by our Board of Directors, which

including gloves, safety goggles,
masks, respiratory protection

and hearing protection. The
Company trains employees on the
correct usage, maintenance and
replacement of personal protective
equipment.

For white collar employees

= The Company provided
workstations with adjustable
chairs, desks and computers

to support proper posture and
reduce the risk of musculoskeletal
disorders.

= The Company encourages
employees to keep their
workstations clean, organized and

consists of a diverse set of esteemed
professionals and industrialists,
who strongly abide by the Code of
Conduct. Collectively comprising a
rich experience in the textile sector,
governance, strategic leadership,
risk management, as well as
environmental and social topics,
the Board of Directors provides the
oversight and strategic guidance
that are key for the Company's
sustainability and progress. The
Board, through its committee, is
responsible for reviewing the ESG
commitment, as well as a periodic
monitoring of the Company's
performance with respect to its ESG
metrics.

Integrity: Fairness in dealing is why
customers seek products from us,
employees work in our Company,
vendors sell to us, investors provide
risk capital, bankers lend and
communities support.

Long-term perspective: Our long-
term investments in locations,
assets, technologies, people,
products and the selection of
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free of clutter to prevent accidents
and tripping hazards.

= The Company provided training
to employees on office safety
including electrical safety, proper
use of equipment and the safe
handling of office supplies.

= The Company encourages a
work-life balance by promoting
reasonable work hours and
flexible schedules. The Company
encourages employees to take
breaks and vacations.

= The Company promotes
education on healthy eating and
the maintaining a balanced diet
for overall well-being.

trade partners have been based on
character and competence.

Process-driven: Our direction
and professionalized day-to-

day management have made

our growth scalable, coupled

with checks and balances. Our
audit-driven and compliance-
driven approach have enhanced
trust in our financials, validating
our conservative accounting
interpretations. The same process-
driven approach is applied to

our ESG reporting, allowing our
stakeholders to make informed
decisions, and further strengthening
their trust in us.

The Company abides by the
National Guidelines for Business
Conduct and believes that
business excellence can only be
achieved by good governance,
along with environmental and
social responsibility. Sutlej will
continue to ensure zero instances
of non-compliance of regulatory
requirements, as well as zero cases
of data breach.
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Business driver

Our socia
responsibility at Sutlej

Overview

Sutlej is a responsible company,
not only driven by the need to
make the world a better place
but also through a widening
prosperity circle.

The Company's responsible
citizenship is defined by the
following priorities:

Our social responsibility projects

are aligned with regional priorities;

we believe in making initial
Iinvestments where a moderate
engagement from our side can
translate into disproportionately
larger societal impact;, we engage
in programmes relevant to
grass-root existences; our CSR
engagement is directed by a
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defined policy, implemented
under the guidance of our CSR
Committee and the senior
management; the outcomes of
these programmes are periodically
tracked.

The Company seeks to deliver
long-term sustainable growth
while driving change on
important issues like health

and wellbeing, education, rural
development, etc. with the
objective of creating a better
world for people to live in. The
Company strives to create a fairer
and more inclusive world, where
everyone lives with, rather than
at the expense of, nature and the
environment.

The Company invested Rs. 2.08
crore towards CSR commitments
during the year under review. The
Company is strongly committed
to a wider all-round social
progress, as well as to a sustainable
development that balances the
needs of the present with those of
the future. The Company is not
only committed to complying
with regulations relating to
Corporate Social Responsibility
but also aims at creating Corporate
Social Value.

208

Rs. crore, CSR expenditure

during the year under review
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Financial Highlights (Standalone)

(Rs. in crore)
Particulars 2021-22 2020-21 2019-20 2018-19
Revenue from Operations 3,039.17 3,041.98 1,861.08 2,579.43 2,561.64
Total Income 3,063.89 3,072.25 1,892.19 2,404.72 2,589.37
Earnings Before Depreciation
Impairment, Finance Cost and Taxes 289.06 417.62 146.04 203.49 246.97
(EBDIT)
Depreciation, Impairment and 125.41 120.03 94.07 99.53 100.58
Amortization
Profit before Tax and Exceptional Items 107.02 248.87 15.14 59.02 89.85
Exceptional Items 56.00 7.81 - 4.36 -
Profit before Tax 51.02 241.06 15.14 54.66 89.85
Profit after Tax 22.84 155.68 9.51 36.12 65.70
Equity Dividend (%) 100 185 30 30 65
Dividend Payout 16.38 30.31 491 491 12.83
Equity Share capital 16.38 16.38 16.38 16.38 16.38
Reserves and Surplus 1,107.32 1,113.80 963.64 954.62 930.45
Net worth 1,123.70 1,130.18 980.02 971.00 946.83
Cross Fixed Assets 2,497.29 2,481.68 2,414.44 2,312.53 2,085.65
Net Fixed Assets 1,120.17 1,187.13 1,230.65 1,210.79 1,074.03
Total Assets 2,420.77 2,442.49 2,149.30 2,117.52 2,130.56
Market Capitalization 664.33 1,165.64 643.03 321.10 647.12
Capital Employed 2,056.28 2,066.67 1,879.76 1,838.48 1,869.42
Key Indicators
Particulars 2021-22 2020-21 2019-20 2018-19

Earnings Per Share (Rs.) $ 1.39 9.50 0.58 2.20 401
Book Value per Share (Rs.) 68.59 68.99 59.82 59.27 57.80
Debt Equity Ratio 0.82:1 0.82:1 091:1 0.89:1 097:1
EBDIT / Gross Turnover (%) 951 13.73 7.85 8.55 9.64
Net Profit Margin (%) 0.75 5.12 0.51 1.52 2.56
Return on Net worth (%) 2.03 13.77 0.97 3.72 6.94
Return (PBDIT) to Capital 14.07 20.21 777 11.07 13.21
Employed (%)
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Directors’ Report

To

The members,

SUTLEJ TEXTILES AND INDUSTRIES LIMITED

Corporate Overview
Statutory Reports
Financial Statements

Your Directors are pleased to present the Eighteenth Annual Report, together with the audited financial statements of
your Company for the year ended 31t March, 2023.

1.

FINANCIAL RESULTS

The financial statements of the Company have been prepared in accordance with the Indian Accounting Standards
(Ind AS) notified under Section 133 of the Companies Act, 2013 (the Act) read with The Companies (Accounts)
Rules, 2014. The financial statements for the financial year ended 31t March, 2023 as well as comparative figures
for the year ended 315 March, 2022 are Ind AS compliant.

The financial highlights of your Company for the year ended 31 March, 2023 are summarized as follows:

(Rs. in crore)
Standalone Consolidated
Particulars VEEVE G N EN  Year ended 315t ear ended Year ended 31t
March, 2023 March, 2022 a 0 March, 2022

Total Income 3,063.89 3,072.25 3,100.46 3,112.20
EBITDA 289.06 417.62 286.12 414.33
Less: Depreciation 12541 120.03 126.88 121.03
EBIT 163.65 297.59 159.24 293.30
Less: Finance Cost 56.63 48.72 57.92 4977
Profit before exceptional 107.02 248.87 101.32 243.53
items and tax
Less: Exceptional items 56.00 7.81 36.38 7.81
Profit Before Tax 51.02 241.06 64.94 23572
Less: Tax 28.18 85.38 27.66 85.49
Profit after Tax 22.84 155.68 37.28 150.23
There have been no material changes and 3. FINANCE
commitments affecting the financial position of 3.1 Your Company continues to focus on judicious

the Company which have occurred between end of
the financial year and the date of this report. There
has been no change in the nature of business of the
Company.

The Company has transferred Rs. 2 crore to Reserves
for the year ended 315t March, 2023.

DIVIDEND

Your Directors are pleased to recommend a
dividend of Re.l/- per share for the year ended
31t March, 2023, subject to shareholders' approval
at the forthcoming 18" Annual General Meeting
(AGM) of the Company. The total outgo on account
of dividend to the shareholders will be Rs. 16.38
crore (subject to deduction of TDS as per Section
194 of the Income Tax Act, 1961).

3.2

3.3

management of its working capital. Receivables,
inventories and other working capital parameters
were kept under strict check through a process of
continuous monitoring.

Rating
Your Company has been assigned a rating of:

i IND A+ Outlook: Negative for term loan bank
facilities.

ii.  IND A+ / Negative / IND A1+ for fund based
and non - fund based working capital limits.

Deposits

Your Company has discontinued its Fixed Deposit
Scheme with effect from 31t March, 2014 and has
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3.4
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not accepted any public deposits during the year
under review. As on 315t March, 2023, there were
no unclaimed / outstanding deposits or accrued
interest with respect to deposits.

Particulars of Loans, Guarantees and
Investments

Details of Loans, Guarantees and Investments made
by your Company and covered under the provisions
of Section 186 of the Act are appended as notes to
the financial statements.

MODERNIZATIONAND OTHER CAPITAL
PROJECTS

During the financial year, your Company continued
with various modernization and de-bottlenecking
activities.

Your Company also proposes to set up a green field
project for 89,184 Spindles comprising of Cotton
Mélange Yarmn and PC Grey Yarn along with Dye
House at J&6K at an estimated project cost of Rs. 914
crore.

Your Company during the year has invested an
amount of Rs. 97.62 crore on modernization,
technology up-gradation and de-bottlenecking.
This will result in further improvement in efficiency
and sustaining plant utilization and will result in
value addition and improvement in quality.

SUBSIDIARIES

The Company has a wholly owned subsidiary in
the USA viz. Sutlej Holdings Inc., which in turmn
has a wholly owned subsidiary viz. American Silk
Mills, LLC. Pursuant to the provisions of Indian
Accounting Standard - 110 (Ind AS - 110) prescribed
under the Companies (Accounting Standards) Rules,
2006, the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (Listing Regulations, 2015) and as
prescribed by the Securities and Exchange Board of
India, consolidated financial statements presented
by the Company include financial information
of subsidiary companies, which forms part of
the Annual Report. The highlights of financial
performance of the Company's subsidiaries for
the financial year 2022 - 23 are disclosed in form
AOC - 1, which forms part of Financial Statements.
Your Company has also formulated a policy for
determining material subsidiaries, which is available
on the website of the Company at the web link:

7.1

7.2

7.3

https://www sutlejtextiles.com/pdf/Policies%20
&§%20Codes/Material%20Subsidiary%20Policy.pdf

MANAGEMENT
ANALYSIS REPORT

The detailed review of the operations, state of affairs,
performance and outlook of the Company is given
separately in the Management Discussion and
Analysis Report as required under Regulation 34 of
the Listing Regulations, 2015 by way of "Annexure I
to this report.

DISCUSSION AND

DIRECTORS AND KEY MANAGERIAL
PERSONNEL

Change in Directors and Key Managerial
Personnel

a)  Mr. Bipeen Valame resigned as the Wholetime
Director and Chief Financial Officer of the
Company w.e.f. 11" June, 2022.

b)  Mr. Rajib Mukhopadhyay (DIN: 02895021)
was appointed as the Wholetime Director and
Chief Financial Officer (KMP) of the Company
w.ef 11" June, 2022.

Re-appointment of Directors

Mr. Rohit Dhoot (DIN: 00016856), a Director of the
Company retires by rotation and being eligible has
offered himself for re-appointment.

Necessary resolution seeking approval of the
members for the director proposed to be re-
appointed, along with brief profile, has been
incorporated in the Notice of the ensuing AGM.

Independent Directors

All the Independent Directors of the Company
have been appointed for a fixed term of 5 (five)
consecutive years from the date of their respective
appointment / regularization in the AGM and they
are not liable to retire by rotation. All Independent
Directors have given declarations that they meet the
criteria of independence as laid down under Section
149(6) of the Act and Listing Regulations, 2015. The
Independent Directors have also confirmed that
they have complied with Schedule IV of the Act and
the Company's Code of Conduct.

The Board is of the opinion that the Independent
Directors of the Company possess requisite
qualifications, experience and expertise in the fields
of strategy, planning and execution, management
and leadership, functional and managerial
experience, legal and risk management, corporate



7.4

governance systems and practices, finance, banking
and accounts and they hold highest standards of
integrity.

Board Effectiveness

7.4.1 Familiarization Policy

Pursuant to Regulation 25(7) of Listing Regulations,
2015, the Board has framed a policy to familiarize
the Independent Directors about the Company. The
policy is available on the website of the Company at
the weblink:

https://www.sutlejtextiles.com/pdf/csr/STIl-
Familiarisation’%20Programme.pdf

The Familiarization Policy of the Company seeks
to familiarize the Independent Directors with the
working of the Company, their roles, rights and
responsibilities, vis a vis the Company, the industry
in which the Company operates, business model,
etc.

7.4.2 Board Evaluation

7.5

Pursuant to the provisions of the Act and Listing
Regulations, 2015, the Board has carried out an
evaluation of its own performance and that of the
directors individually, as well as the evaluation of
the working of the Board Committees. The manner
of evaluation has been explained in the Corporate
Governance Report.

Criteria for selection of Directors, KMPs
and Senior leadership positions and their
remuneration

The Board on the recommendation of the
Nomination and Remuneration Committee has
framed a policy for selection and appointment
of Directors, Senior Management Personnel and
their remuneration. The policy is available on the
Company's website at the weblink:

https://www .sutlejtextiles.com/pdf/Policies%20
§%20Codes/Remuneration?%20Policy.pdf

The policy contains, inter-alia, principles governing
Directors’ appointment and remuneration,
including criteria for determining qualifications,
positive attributes, independence of Directors, etc.

7.6 Key Managerial Personnel

Pursuant to the provisions of Sections 2(51) and 203
of the Act read with The Companies (Appointment
and Remuneration of Managerial Personnel) Rules,

0.
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2014, the following are the Key Managerial Personnel
of the Company:

e Mr Updeep Singh Chatrath, President & Chief
Executive Officer;

 Mr. Bipeen Valame, Wholetime Director & CFO
(upto 11" June, 2022);

« Mr. Rajib Mukhopadhyay, Wholetime Director &
CFO (w.ef 11" June, 2022); and

e Mr. Manoj Contractor, Company Secretary &
Compliance Officer.

MEETINGS OF THE BOARD

A calendar of prospective meetings is prepared
and circulated in advance to the Directors. During
the year, six meetings of the Board were convened.
The details of Board and Committee meetings
held during the year under review, are given in the
Corporate Governance Report forming part of this
Annual Report. The gap between these meetings
was within the prescribed period under the Act and
Listing Regulations, 2015.

RELATED PARTY TRANSACTIONS

All related party transactions that were entered into
during the financial year were on an arm'’s length
basis and were in the ordinary course of business.
Your Company did not enter into any material
related party transactions with Promoters, Directors,
Key Managerial Personnel or other designated
persons.

All Related Party Transactions are placed before the
Audit Committee and also the Board for approval.
Prior omnibus approval of the Audit Committee is
obtained on an annual basis for transactions which
are of a foreseeable and repetitive nature. A detailed
statement of such Related Party Transactions
entered into pursuant to the omnibus approval so
granted are placed before the Audit Committee for
their review on a quarterly basis. Suitable disclosures
as required by the Indian Accounting Standards - 24
(Ind AS-24) have been made in the notes to Financial
Statements.

The Company has formulated a Related Party
Transactions Policy for the purpose of identification
and monitoring of such transactions. The policy
on Related Party Transactions as approved by the
Board is uploaded on the Company's website and is
available at the weblink:
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https://www .sutlejtextiles.com/pdf/Policies%20
§%20Codes/Policy-on-Related -Party-Transactions.
pdf

INTERNAL
SYSTEMS

Your Company's Internal Financial Control Systems
are robust, comprehensive and commensurate with
the nature of its business, size, scale and complexity
of its operations. The system covers all major
processes including operations, to ensure reliability
of financial reporting, compliance with policies,
procedures, laws and regulations, safeguarding
of assets and economical and efficient use of
Tesources.

FINANCIAL CONTROL

The Internal Auditors continuously monitor the
efficacy of internal controls with the objective of
providing to the Audit Committee and the Board of
Directors, an independent, objective and reasonable
assurance on the adequacy and effectiveness of
the organization’s risk management with regard to
internal control framework.

The policies and procedures adopted by the
Company ensures orderly and efficient conduct
of its business and adherence to the Company's
policies, prevention and detection of frauds and
errors, accuracy and completeness of the records
and the timely preparation of reliable financial
information.

The Audit Committee actively reviews adequacy
and effectiveness of internal control systems and
suggests improvements, for strengthening them in
accordance with business dynamics, if necessary.
The Audit Committee also meets the Company's
Statutory Auditors to ascertain their views on
the Financial Statements, including the financial
reporting system and compliance of accounting
policies and procedures followed by the Company.

AUDITORS

11.1 Statutory Auditor

46

The Company's Auditors, M/s. BSR & Co, LLP,
Chartered Accountants, (ICAI Firm Registration
Number: 101248W/W-100022), were re-appointed
as the Statutory Auditors of the Company for a
second term of five years commencing from the
Company's financial year 2022-23 to hold office
from the conclusion of the 17" Annual General
Meeting of the Company till the conclusion of the
227 Annual General Meeting to be held in the year

2027. The Auditors have confirmed their eligibility
under Section 141 of the Act and the Rules framed
thereunder. As required under Regulation 33 of the
Listing Regulations, 2015 the Auditors have also
confirmed that they hold a valid certificate issued by
the Peer Review Board of the Institute of Chartered
Accountants of India.

The Report given by the Auditors on the Financial
Statements of the Company for the financial year
ended 31 March, 2023 is part of this Report. There
has been no qualification, reservation, adverse
remark, reporting of any fraud or disclaimer by the
Auditors in their Report.

11.2 Internal Auditors

The Board of Directors on the recommendation of
the Audit Committee of the Board has appointed
M/s. Singhi & Co., Chartered Accountants (Firm
Registration Number: 302049E) as Internal Auditors
of the Company. M/s. Singhi & Co. have confirmed
their eligibility and have granted their consent to act
as Internal Auditors of the Company for the financial
year 2023 - 24.

11.3 Cost Auditors

In conformity with the provisions of Section 148
of the Act read with The Companies (Cost Records
and Audit) Amendment Rules, 2014, the Board on
the recommendation of the Audit Committee, has
appointed M/s. K. G. Goyal & Associates, Jaipur, Cost
Accountants (Firm Registration Number: 000024)
to audit the cost records relating to the Company'’s
units for the financial year ending on 315 March,
2024, at a remuneration as specified in the Notice
convening the 18" AGM.

As required under the Act, the remuneration
payable to the Cost Auditor is required to be placed
before the members in a general meeting for their
ratification. Accordingly, a resolution seeking
member's ratification for the remuneration payable
to M/s. K. G. Goyal & Associates, Cost Accountants is
included in the Notice convening the 18" AGM.

11.4 Secretarial Audit

Pursuant to the provisions of Section 204 of
the Act and The Companies (Appointment and
Remuneration of Managerial Personnel) Rules,
2014, the Board had appointed M/s. R. Chouhan
& Associates, Company Secretary in Practice, to
undertake the Secretarial Audit of the Company for
the year under review. The Secretarial Audit Report
does not contain any qualification, reservation,



12.

13.

14.

adverse remark or disclaimer and is annexed to this
Report.

In addition to the above and pursuant to SEBI
circular dated 8% February, 2019, a report on
Secretarial Compliance for the financial year 2022 -
23 has been submitted to stock exchanges.

BUSINESS RISK MANAGEMENT

Pursuant to Regulation 17(9) of the Listing
Regulations, 2015, the Company has laid down a
robust risk management framework to inform the
Board about the risk assessment and minimization
procedures undertaken by the Company. Your
Company has formed a Risk Management
Committee, for timely identification and mitigation
of risks as a better corporate governance practice.

The risk management framework is designed to
identify, evaluate and assess business risks and their
impacton Company's business. The risk assessment
and minimization procedures are reviewed by
the Board periodically to ensure that executive
management controls risk through the mechanism
of a properly defined framework. The framework is
aimed at creating and protecting stakeholder value
by minimizing threats and losses and identifying
and maximizing opportunities.

ENERGY CONSERVATION,
TECHNOLOGY ABSORPTION AND
FOREIGN EXCHANGE EARNINGS
AND OUTGO

The requisite information with regard to
conservation of energy, technology absorption and
foreign exchange earnings and outgo, as required
to be disclosed pursuant to Section 134(3)(rm) of the
Act read with Rule 8 of The Companies (Accounts)
Rules, 2014 is given to the extent applicable in
"Annexure II", to this Report.

CORPORATE GOVERNANCE

Your Company is committed to maintain the
highest standards of ethics and governance,
resulting in enhanced transparency for the
benefit of all stakeholders. Your Company has
implemented all the stipulations enshrined in the
Listing Regulations, 2015, and the requirements set
out by the Securities and Exchange Board of India.
The Report on Corporate Governance as stipulated

15.

16.
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under Regulation 27 of the Listing Regulations,
2015 forms part of this report as "Annexure III".
The requisite Certificate from M/s. R. Chouhan
& Associates, Company Secretaries in Practice,
confirming compliance with the conditions of
Corporate Governance stipulated under Regulation
27 of the Listing Regulations, 2015 is annexed to the
Report on Corporate Governance, which forms part
of this Report.

CORPORATE SOCIAL RESPONSIBILITY

In conformity with Section 135 of the Act and Rules
made thereunder, your Company has formed a
Corporate Social Responsibility (CSR) Committee
to oversee the CSR activities undertaken by the
Company. The details of the Committee and its
terms of reference are set out in the Corporate
Governance Report forming part of the Board's
Report. Your Company has adopted a CSR Policy for
the Company which provides a broad framework
with regard to implementation of CSR activities
carried out by the Company in accordance with
Schedule VII of the Act. The CSR Policy is available
on the Company's website at the weblink:

https://www sutlejtextiles.com/pdf/Policies%20
§%20Codes/CSR%20Policy2022. pdf

During the financial year 2022-23, your Company
has spent Rs. 2.08 crore towards CSR activities. Your
Company's key objective is to make a difference
to the lives of the underprivileged and local
communities and is committed to CSR engagement.
The activities undertaken by your Company have
been duly acknowledged and appreciated by the
concerned State Governments and communities. A
report on CSR activities as prescribed under the Act
and Rules made thereunder is annexed herewith as
"Annexure IV".

VIGIL MECHANISM / WHISTLE BLOWER
POLICY

Your Company has in place a vigil mechanism for
directors and employees to report concerns about
unethical behaviour, actual or suspected fraud or
violation of your Company's Code of Conduct.

Under the vigil mechanism of the Company, which
also incorporates a Whistle Blower Policy in terms
of Regulation 22 of the Listing Regulations, 2015,
protected disclosures can be made by a whistle
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blower through an e-mail, or dedicated telephone
line or a letter to the Chairman of the Audit
Committee. Adequate safeguards are provided
against victimization to those who avail of the vigil
mechanism.

The Whistle Blower Policy is available on the
Company's website at the weblink :

https://www sutlejtextiles.com/pdf/Policies%20
§%20Codes/Whistle’s20Blower%20Policy.pdf

BUSINESS RESPONSIBILITY
SUSTAINABILITY REPORT

Your Company does business that delivers long-
term shareholder value and benefits society. Your
Company continue to focus on its commitments
which are aligned with national priorities and
United Nations Sustainability Development Goals.

AND

Your Company aims to create a positive business
environment and empowering your Company's
employees to make sustainable business decisions.

In terms of Regulation 34 of Listing Regulations,
2015 read with relevant SEBI Circulars, new
reporting requirements on ESG parameters were
prescribed under ‘Business Responsibility and
Sustainability Report” (BRSR'). The BRSR seeks
disclosure on the performance of the Company
against nine principles of the "National Guidelines
on Responsible Business Conduct’ ("'NGRBC").

As per the SEBI Circulars, effective from the financial
year 2022-23, filing of BRSR is mandatory for top
1000 listed companies by market capitalization.
Accordingly, for the financial year ended
31t March, 2023, the BRSR is annexed as "Annexure
V" and forms an integral part of this Report.

PREVENTION OF SEXUALHARASSMENT
AT WORKPLACE

As required under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 and Rules framed thereunder,
your Company has implemented a policy on
prevention, prohibition and redressal of sexual
harassment at workplace. This has been widely
communicated internally. Your Company has
constituted an Internal Complaints Committee as

19.

20.

21.

22.

23.

per the requirement of the Act to redress complaints
relating to sexual harassment at its workplaces. No
complaints were received during the year under
review.

SIGNIFICANT AND MATERIAL ORDERS
PASSED BY REGULATORS OR COURTS

There are no significant or material orders passed
by any Regulators / Courts which would impact the
going concern status of the Company and its future
operations.

ANNUAL RETURN

Pursuant to the provisions of Section 134(3)(a) and
Section 92(3) of the Act read with Rule 12 of the
Companies (Management and Administration)
Rules, 2014, a copy of the Annual Return of the
Company for the financial year ended 31t March,
2023 is uploaded on the website of the Company
and can be accessed at www.sutlejtextiles.com

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other
required information pursuant to Section 197(12)
of the Act read with Rule 5 of The Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, in respect of employees of
the Company, is provided herewith as "Annexure
VI" and forms part of this Report.

COMPLIANCE OF ACCOUNTING
STANDARDS

As per requirements of the Listing Regulations,
2015 and applicable Accounting Standards, your
Company has made proper disclosures in the
Financial Statements. The applicable Accounting
Standards have been duly adopted pursuant to the
provisions of Sections 129 and 133 of the Act.

COMPLIANCE OF SECRETARIAL
STANDARDS

The Company has complied with the Secretarial
Standards issued by the Institute of Company
Secretaries of India and forming part of the Act,
on meetings of the Board of Directors and General
Meetings.
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DIVIDEND DISTRIBUTION POLICY

As required under Regulation 43A of Listing
Regulations, 2015, your Company has formulated
a Policy on Distribution of Dividend which can be
accessed at the weblink: https://www.sutlejtextiles.
com/pdf/Policies%20&%20Codes/Dividend-
Distribution-Policy.pdf

DIRECTORS' RESPONSIBILITY
STATEMENT

To the best of their knowledge and belief and
according to your information and explanations
obtained, your Directors make the following
statements in terms of Section 134(3)(c) of the Act :

a. that in the preparation of the annual financial
statements for the year ended 315 March, 2023,
the applicable accounting standards have
been followed alongwith proper explanation
relating to material departures, if any;

b. that such accounting policies have been
selected and applied consistently and
judgment and estimates have been made that
are reasonable and prudent so as to give a
true and fair view of the state of affairs of the
Company as at 31t March, 2023 and of the
profit of the Company for the year ended on
that date;

C. that proper and sufficient care has been taken
for the maintenance of adequate accounting
records in accordance with the provisions
of the Act for safequarding the assets of the
Company and for preventing and detecting
fraud and other irregularities;

d. thatthe annual financial statements have been
prepared on a going concern basis;
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e. that proper internal financial controls were
in place and that the financial controls were
adequate and were operating effectively,; and

f. that systems to ensure compliance with the
provisions of all applicable laws were in place
and were adequate and operating effectively.
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Annexure-I to the Directors’ Report

Management discussion

and analysis

Global economy

Overview: The global economy is estimated to have
grown at a slower 3.2% in 2022, compared to 6% in 2021
(which was on a smaller base of 2020 on account of the
pandemic effect). The relatively slow global growth of
2022 was marked by the war between Russia and Ukraine,
unprecedented inflation, pandemic-induced slowdown
in China, higher interest rates, global liquidity squeeze
and quantitative tightening by the US Federal Reserve.

The challenges of 2022 translated into moderated
spending, disrupted trade and increased energy costs.
Global inflation was 8.8% in 2022, among the highest in
decades. US consumer prices increased about 6.5% in
2022, the highest in four decades. The Federal Reserve
raised its benchmark interest rate to its highest in 15
years. The result is that the world ended 2022 concerned
that the following year would be slower.

The global equities, bonds, reported an aggregated value
drawdown of USS$ 26 trillion from peak, equivalent to 26%
of the global gross domestic product (GDP). In 2022, there
was a concurrently unique decline in bond and equity
markets; 2022 was the only year when the S&P 500 and
10 year US treasuries delivered negative returns of more
than 10%.

Gross FDI inflows — equity, reinvested earnings and other
capital - declined 8.4% to $55.3 billion in April-December.
The decline was even sharper in the case of FDI inflows
as equity — these fell 15% to $36.75 billion between April
and December 2022. Global trade expanded by 2.7% in
2022 (expected to slow to 1.7% in 2023).

The S&P GSCI (benchmark for commodity investments
and a measure of global commodity performance) fell
from a peak of 4288 in June 2022 to 3233.4. There was
a sharp decline in crude oil, natural gas, coal, lithium,
lumber, cobalt, nickel and urea realizations. Brent crude
oil dropped from a peak of around USS 120 per barrel in
June 2022 to USS 80 per barrel at the end of the calendar
year following the enhanced availability of low-cost
Russian oil.

Performance of major economies

United States: Reported GDP growth of 2.1% compared to
5.9% in 2021
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China: GDP growth is expected to contract from 8% in
2021 to 3% in 2022

United Kingdom: GDP is expected to grow 4.1% in 2022
compared to 7.6% in 2021

Japan: Reported growth of 1.7% in 2022 compared to 1.6%
in 2021

Germany: Reported GDP growth of 1.8% compared to
2.6%1in 2021

[Source: PWC report, EY report, IMF data, OECD data]

Outlook: The global economy is projected to grow a weak
2.9%1n 2023, marked by sustained Russia-Ukraine conflict
and higher interest rates. Global inflation is projected to
be 6.5% in 2023 (Source: IMF). On the positive side, the
re-opening of China's economy after the waning of the
pandemic, the decline in the European energy crisis and
robust US consumption outlook (despite high inflation)
remain positives. Interestingly, even as the global
economy is projected to grow less than 3% for five years,
India and China are likely to account for half the global
growth in 2023 (IMF).

Indian economy

Overview: Even as the global conflict remained
geographically distant from India, ripples comprised
increased oil import bills, inflation, cautious government
and a sluggish equity market. India reported an estimated
economic growth of 7.2% in FY 2022-23. India emerged as
the second fastest-growing G20 economy in FY 2022-23.
India has retained its position as the fifth-largest global
economy and was seen as a principal driver of the global
economy (with China).

Growth of the Indian economy

FY 20
Real GDP 3.7
growth(%)

Fy 21 FY 22
-6.6% 8.7 7.2

Growth of the Indian economy quarter by quarter,
FY 2022-23

Q1FY23 Q2FY23  Q3FY23
Real GDP 13.1 6.3 4.4 6.1
growth(%)

(Source: Budget FY24, Economy Projections, RBI projections)




India’s exports (merchandise and services) in April-
February 2022-23 were estimated to have grown 16.18
percent over the same period of the previous year. As
India’'s domestic demand remained steady amidst a
global slowdown, imports in April-February 2022-23 were
estimated to have grown 19.93% over the corresponding
period of the previous year. India’s exports in FY 2021-22
were $676 billion and are likely to achieve a record $750
billion in FY23.

Till Q3, FY23, India’s current account deficit, an indicator
of the country's balance of payments position, decreased
to $18.2 billion, or 2.2% of GDP from $22.2 billion (2.7%
of GDP) a year ago. India’s fiscal deficit was estimated in
nominal terms at ~ Rs. 17.55 lakh crore and 6.4% of GDP
for the year ending 31t March, 2023.

India’s headline foreign direct investment (FDI)
numbers rose from USS 74.01 billion in 2021 to a record
USS 84.8 billion in 2021-22, a 14% Y-o-Y increase due to
100% FDI approval via automatic route in the insurance,
civil aviation, coal , telecom, pharma and infrastructure
sectors. In 2022-23, the government was estimated to
have addressed 77% of its disinvestment target (Rs. 50,000
crore against a target of Rs. 65,000 crore).

After three consecutive years of rise, India's foreign
exchange reserves declined by around USS 70 billion in
2022 amid rising inflation and interest rates. The country's
forex reserves, which stood at USS$ 60647 billion on
1%t April 2022, declined to USS 578.44 billion on 31 March,
2023. India’s currency weakened from Rs. 7591 to a US
dollar to Rs. 82.34 as on 315 March, 2023 due to a stronger
dollar and weaker current account deficit.

The country's retail inflation, measured by the consumer
price index (CPI), accelerated to 5.66% in March 2023.
Inflation data on the wholesale Price Index (which
calculates the overall prices of goods before selling at
retail prices) eased to 4.73% during the period. In 2022,
CPI hit its highest of 7.79% in April 2022; WPI reached its
highest of 15.88% in May 2022.

In 2022-23, total receipts (other than borrowings) were
estimated at 6.5% higher than the Budget estimates. Tax-
GDP ratio was estimated to have improved by 11.1% Y-o-Y
in RE 2022-23.

Per capita income almost doubled in nine years to
Rs. 1,72,000 during the year under review, a rise of 15.8 %
over the previous year. India's GDP per capita was
USS 2,320 (March 2023), close to the magic figure of
USS 2,500 when consurnption spikes across countries.

India moved up in the Ease of Doing Business rankings
from 100" in 2017 to 63 in 2022.
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Outlook: According to the World Bank April 2024
projections, India's GDP 1is projected to expand by 6.3%
in FY24, supported by domestic demand and increased
public investment. India's retail inflation rate could
decline from 6.6% to 5.2% in FY24. The growth could
also be driven by broad-based credit expansion, better
capacity utilization and improving trade deficits. Headline
and core inflation rates could trend down. Private sector
investments could revive.

The global landscape favours India: Europe is moving
towards a probable recession, the US economy is
slowing, China's GDP growth forecast of 4.4% is less than
India’'s GDP estimate of 6.8% and America and Europe are
experiencing their highest inflation in 40 years.

India’s production-linked incentive appeared to catalyze
downstream sectors. Inflation is steady. India is at the
cusp of making significant investments in renewable
energy and other sectors and is emerging as a suitable
industrial supplement to China. India is poised to outpace
Germany and Japan and emerge as the third-largest
economy by the end of the decade. The outlook for
private business investment remained positive despite
an increase in interest rates. India was less exposed to
Chinese economic weakness, with much less direct trade
with China than many Asian peers.

Broad-based credit growth, improving capacity
utilization, government's thrust on capital spending
and infrastructure should bolster investment activity.
According to surveys, manufacturing, services and
infrastructure sector firms are optimistic about the
business outlook. The protracted geopolitical tensions,
tightening global financial conditions and slowing
external demand are the downside risks.

Union Budget FY 2023-24 provisions

The Budget 2022-23 sought to lay the foundation for
the future of the Indian economy through projects like
PM Gati Shakti, Inclusive Development, Productivity
Enhancement & Investment, Sunrise Opportunities,
Energy Transition and Climate Action, as well as
Financing of Investments. The capital expenditure of the
Indian government expanded 35.4% from Rs. 5.54 lakh
crore to Rs. 7.50 lakh crore. An outlay of Rs. 5.25 lakh crore
was made to the Ministry of Defence (13.31% of the total
Budget outlay). An announcement of nearly Rs. 20,000
crore was made for the PM Gati Shakti National Master
Plan to catalyze the infrastructure sector. An expansion
of 25,000 km was initiated for the national highways
network. An outlay of Rs. 1.97 lakh crore was announced
for Production Linked Incentive schemes across 13
sectors.
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Global textile and apparel industry overview

The global textile market grew from USS 573.22 billion
in 2022 to USS 61091 billion in 2023 at a compound
annual growth rate (CAGR) of 6.6%. The textile market
consists of sale of plant-based, animal-based, cellulosic,
synthetic, semi-synthetic textiles, wool, natural fibers
and inorganic-based textiles. The global textile market is
expected to grow to USS 755.38 billion in 2027 at a CAGR
of 5.5%.

Asia Pacific was the largest region in the global textile
market in 2022, followed by Western Europe. The global
sale of textiles is expected to garner a market value of
USS 995 billion in 2022 and is expected to register a CAGR
of 3.77% by accumulating a market value of USS 14
trillion between 2022 and 2032. The penetration of online
platforms to sell and distribute goods made from textiles
is driving the demand of the sector. Moreover, an increase
in the demand for apparel from the fashion industry from
all age groups is enhancing the sales of textiles.

The global fashion e-commerce market size will grow
from USS 744 .4 billion in 2022 to USS 821.19 billion in
2023 ata CAGR of 10.3%. The global fashion e-commerce
market size is expected to grow to USS 1,222.32 billion
in 2027 at a CAGR of 10.5%. The increasing use of the
internet and smartphones is expected to contribute to the
expansion of the fashion e-commerce industry. Further,
demand for smart textile is expanding at an impressive
pace due to increasing demand for the mining, oil and
gas exploration activities. (Source: the business research
company, textile technology.net)

Top 8 textile trends in 2022

1. Novel textiles: The advancement and novel
technologies in materials science have been steadily
growing toward adopting ethical practices. Moreover,
novel fabrics are acquiring unique properties such as
sensory capabilities, electrical conductivity, and data
transmission.

2. Smart textiles: Smart clothes use a variety of 10T
sensors to collect the person’s biometric and physical
data for effective health and activity monitoring. Also,
textile manufacturers incorporate microelectronics,
biotechnology and nanomaterial's to improve the
interconnection between components.

3. Advanced apparel manufacturing: Advanced
apparel manufacturing develops energy-efficient
and high-speed processes. They include ICT-based
systems, computer-aided programs, fast digital
printing, and robotic devices. These applications
deliver automation and accuracy in quality control,
production, and human resources management.
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As a result, emerging technologies in textile
manufacturing replace unsustainable and inefficient
practices to meet customers' new demands.

4. Sustainable supply chain: To meet the growing
demand for low-cost clothing, brands have
developed supply chains that produce high volumes
of synthetic, petroleum-based garments. Therefore,
tech-enabled strategies accelerate the shift of fast
fashion to a circular economy and closed-loop
systems. Startups are introducing environmentally-
conscious practices like reuse and recycling.

5. 3D technologies: The availability of 3D technologies
is driving the efficiency of textile manufacturing
and design. 3D printing allows experiments with
imaginative structures, shapes and prototypes. The
technology also enables the production of different
materials ranging from soft polymers to rigid
ceramics. It also contributes to zero-waste goals by
enforcing green materials.

6. Customization and personalization: There has
been a significant demand for customized clothes
that customers personalize according to their
taste, purpose and occasion. Modern software
involves individual customers directly in product
conceptualization, sizing, and fitting.

7. Al and data analytics: The implementation of
artificial intelligence and data analytics varies from
management automation to product inspection.
These technologies detect visual defects and measure
wrinkles in the fabric. Also, machine learning
algorithms identify previously hidden operating
patterns to optimize business processes.

8. Immersive fashion: Focusing on  brand
enhancement, digital sampling and virtual
showrooms empowered by AR/VR technology

significantly improves cost-efficiency and marketing
efforts. The use of immersive technologies also
reduces fashion waste by replacing physical objects
with digital assets.

(Source: start us-insights.com)

Global and Indian cotton industry overview

Cotton has played a major role in industrial evolution at
the beginning of the eighteenth century, playing a crucial
role in the textile industry. According to United Nations,
cotton occupies merely 2.1% of the world's arable land, yet
it meets 27% of the world's textile needs.

Global cotton production in 2022-23 is expected to
decline by 300,000 bales to 115.4 million on account of
lower yields in India. Consumption of cotton is expected



to decrease globally due to lower use in India, Indonesia
and Vietnam. Major consumers including India, China
and Pakistan are facing challenges including a downward
trend in profit margins and yarn orders which has resulted
in conservative buying practices for cotton lint. As per the
US department of Agriculture, global cotton consumption
is estimated to decline by 3.3 million bales to 111.7 million
bales in December 2022. Various factors like declining
supplies, falling yarn orders from fabric and apparel
companies, lower profit margins for spinning mills and
higher inflation levels are all pressuring consumption.

India’s cotton acreage in 2022-23 is expected to rise 9%
year onyear to 13.2 million hectare. India’s cotton imports
have gathered pace after the government exempted
customs duty. According to the Cotton Association of
India (CAI), cotton has maintained production estimates at
344 1akh bales of 170 kg for market year (MY) 2022-23. CAl
has estimated cotton consumption for 2022-23 season
at 300 lakh bales against previous year's consumption
of 318 lakh bales. The cotton supply estimated by CAI
till the end of the cotton season 2022-23 is 387.89 lakh
bales. The total cotton supply consists of the opening
stock of 31.89 lakh bales. Cotton exports in 2022-23 have
been estimated at 30 lakh bales, 5 lakh bales lower than
the previous estimate. (Source: sourcing journal.com,
fibre2fashion.com, USDA.gov, triplepundit.com)

Global yarn industry overview

The global yarn market is expected to grow by
USS 42.18 billion during 2022-2026, accelerating at a
CAGR of 5.77% during the forecasted period. Capacity
expansions by vendors in the textile industry along with
the trends of personalization and customization of home
textile products are expected to result in a sizable demand
in the market.

Textile yarn market size is valued at USS 12.09 billion in
2021 and is expected to reach USS 16.06 billion by 2028, at
a CAGCR of 4.8% between 2022-2028.

The global cotton yarn market size is pegged at
USS 66.91 bilion in 2023 and is expected to reach
USS 108.99 billion by 2030, growing at a CAGR of 7.19%.
The growth is catalyzed by a growing population,
rising disposable incomes, infrastructure and urban
construction, broadening applications, consumer
awareness on the texture and preferential shift towards
branded apparels.

The global fancy vyarn market size is valued at
USS 4208.3 million in 2022 and is expected to reach
USS 5417.7 million by 2028, growing at a CAGR of 4.3%.
Europe is the largest market for fancy yarns accounting
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for a market share of about 45%, followed by the United
States with about 40%.

(Source: apparel resources.com, digital journal.com,
research and markets)

Indian yarn industry overview

India’s yarn production was pegged at 341.91 lakh bales
in FY 2022-23. India’s yarn exports declined in volume
but increased in value during the first half of 2022. India
exported 9.69 lakh ton yarn worth $3.472 during the year
under review. Bangladesh remained the top buyer with
32.72% share, while Turkey stood second with import of
11.40% of all Indian exports during the period.

Indian textiles and apparel industry

The domestic and apparel textiles sector is one of the
oldest in India, accounting for 2.3% of the country’'s GDP
and 7% of the industry output in value terms and 12% of
the country's export earnings. The Indian textile sector
is the second largest employer in the country, offering
direct employment to 45 million people and 100 million
people in allied sectors.

India's revenues in the apparel market amounts to
USS 96.47 billion in 2023, and expected to grow annually
at a CACR by 3.34% between 2023 and 2027. Rising
population, demographic dividend, urbanization
and consumer preference are the key growth drivers,
reinforcing sectorial demand. Women's apparel 1is
the largest market segment with a market volume of
USS 43.65 billion in 2023. Total volume in the Indian
apparel market is expected to amount to 38,933.6 million
pieces by 2027. The average volume per person in the
apparel market is expected to amount to 23.8 pieces in
2023. India’s textiles and apparel industry is segmented
into - yarm & fibre and processed fabrics & apparel. The
country is the largest producer of cotton and jute and the
second largest producer of silk. According to the Ministry
of Textiles, India’s technical textiles market showed a
promising growth of 20% from USS 16.6 billion in 2017-
18 to USS 28.7 billion in 2020-21 on account of the rising
demand in various sector such as infrastructure, water,
health and hygiene, defence, security, automobiles and
aviation. The Indian textile industry is aiming to export
products worth USS 40 to USS 100 billion within 2027. The
promotion of the textile and apparel industry through
several government schemes has been the greatest in the
last three decades. The apparel industry is progressing
fast with the manufacturing of more varieties of products.
This textile business is also spreading in more countries
across the world, leading to more earning of foreign
money. (Source: Statista, fashinza.com)
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Government initiatives

= The government has improved the existing Credit
Guarantee Trust for micro and small enterprises by
adding more funds for textile business owners.

= The government allowed 100% foreign direct
investment (FDI) in the textile industry, making it
easier for small companies to grow and export their
products to other countries.

= The National Technical Textiles Mission proposed
in the Union Budget for 2020-21 will be active till
2023-24 with an estimated expense of Rs. 1,480 crore
for the betterment of the textile industry.

= The government announced that the packaging of
food grains, sugar and other dry food materials will
be only in jute sacks. This is expected to boost jute
textile with better business profits in India.

= The rates of incentives for the exports of readymade
garments and dress materials have been increased
from 2% to 4% by the Directorate General of Foreign
Trade. This will help textile industry to earn more
profits by exporting their products.

= The Indian government approved the Integrated
Wool Development Programme (IWDP) to support
the production of woolen garments. The quality and
production speed of woolen garments are expected
to improve with the use of high-quality materials.

= The government launched the Scheme for Capacity
Building in Textile Sector (SCBTS) with an estimated
expense of Rs. 1,300 crore for skill development in the
textile industry.

= The government launched Prime Minister Mega
Integrated Textile Region and Apparel (PM MITRA)
scheme to improve the infrastructure of the textile
industry. (Source: fashinza.com)

Indian home textiles industry overview

The Indian home textile industry’s revenue is expected
to grow 11-12% in FY 2022-23 mainly because of higher
price realizations. Domestic demand for home textiles is
expected to grow by 13% fueled by sharp demand recovery
in the domestic hospitality industry and continued focus
on health and hygiene.

Exports account for 60-70% of the Indian home textile
industry’'s revenue. United States remains the largest
market for Indian home textiles contributing for a
sizeable 58% of the total exports. Global demand for home
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textiles is expected to be impacted in the near term by
inflationary pressures with big retailers cutting down on
inventory and consumers cutting down on discretionary
spending. The growth in export demand is expected to
moderate to 10% in 2022-23 compared to 25% in 2021-
22 on the account of slower recovery in the international
travel and hospitality segments globally.

(Source: new indian express.com)

Growth drivers of the Indian textile industry

Rising population: India is expected to surpass China in
2023 as the most populous country. India's population
has grown from 715.4 million in 1981 to 1.39 billion in
2021. By 2050, India is expected to have a population of
1.67 billion, higher than the 1.32 billion people forecast
for China by the middle of the century. (Source: dw.com)

Raw material abundance: India is ranked as the largest
producer of jute and cotton and the second largest
producer of silk. Due to substantial availability of raw
materials along with cheap labour costs, the cost of
manufacturing textile and apparel is lower compared to
many other countries.

Youth Populace: The median age in India is 28.4 years
compared to the world median age of 30 years. India's
young demographics has been a well-documented global
story over the past three decades, strengthening domestic
demand in a sustainable way. (Source: moneycontrol.
com)

Digital penetration: Growing internet penetration and
online retailing has witnessed strong growth in the
country on account of ease of shopping, multiple options,
better offers and easy return policies. Online sales growth
enabled the textile industry to reach consumers across
the length and breadth of the nation.

Preferential shift: The industry is witnessing a shift in
consumer preferences from need-based clothing to
aspiration-based and comfortable clothing. Purchasing
clothes is no longer a basic necessity but the symbol of
personality and status. This has increased the demand for
attractively designed clothes in recent years.

Health consciousness: The pandemic has helped the
industry shift towards new products like anti-viral fabrics,
PPE kits, masks and other goods. This is expected to serve
the demand for hygiene products and uplift the textile
and apparel industry. (Source: Investindia, fortuneindia.
com, Imarc group, downtoearth.org)



SWOT analysis
Strengths

Continuous government support

Substantial availability of raw materials
Relatively lower costs

Reduced supply lead time

Digitalization catalyzing e-commerce growth
Low cost and skilled manpower

Rising population

Growing urbanization

Rising disposable incomes

Weaknesses

Crowing competition from e-commerce
Competitive imports

Unadaptable labour laws

Increased reliance on cotton

Use of outdated technology

Opportunities

Economic growth and manufacturing of value-added
products to boost unit value realization

Growing investments and FDI opportunities
Government of India's ‘Make in India’ initiative

Constant innovation and technological upgradation

Threats
Growth of international brands

Outbreak of pandemic like COVID-19 hampering
manufacturing and sales

International labour and environmental laws
Inventory pile ups on account of global slowdown
Geographical disadvantages

Company overview

Sutlej Textiles and Industries Limited is among the largest
integrated textile manufacturing companies in India with
a presence across the value chain - from yarn to home
textiles. The Company is among the flagship companies
of the multi-business conglomerate promoted by late
Dr. K. K. Birla. The Company's manufacturing locations
are situated in Rajasthan, Jammu & Kashmir, Himachal
Pradesh and Gujarat with an aggregate spinning capacity
of around 4.221lakh spindles at the close of FY 2022-23. The
Company manufactures synthetic, natural and blended
yarns, all types of spun yarns, home textile furnishings
and polyester staple fibre by re-cycling PET bottles. It is
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among the largest manufacturers of spun-dyed yarn and
value-added mélange yarn in India.

Key ratios

Particulars N rv22
Debt-equity ratio 0.82 0.82
Debtors’ turnover (days)* 40 54
Inventory turnover (days) 164 138
Debtors’ turnover?” 9.16 6.78
Inventory turnover 2.23 2.65
Interest coverage ratio (x)’ 5.10 8.57
Current ratio (x) 1.31 1.38
EBIDTA margin (%)" 9.51 13.73
Net Profit margin (%)" 0.75 512
Return on Net Worth (%) 2.03 13.77

" The decrease in Interest Coverage, Operating Profit Margin, Net
Profit Margin, Return on Net Worth ratios was mainly on account
of lower profitability in FY 2022-23, due to uncertain geo-political
situation, consequential volatility in raw material prices and weak
demand on account of recession.

# Due to higher/better recovery from debtors, outstanding is lower
in comparison to previous year, which tends to lower Debtors
Turnover days and higher debtor turnover.

Risk management

Efficiency of the Company's risk management practice is
derived from the knowledge and hands-on engagement
of our management team. The Risk Management
Committee is involved In timely risk identification and
risk mitigation. The Company acknowledges that risk is
an integral and unavoidable component of the business
and intends to manage the risk proactively and efficiently.

Quality risk: Insufficient product quality and
manufacturing inefficiency could hamper business
performance.

Mitigation: The Company has invested in advanced
technologies to ensure its manufacturing units operate at
peak efficiencies and maintain quality.

Raw material risk: Unstable raw material costs could
hamper the business.

Mitigation: The Company works with various fibres
(natural and man-made) to ascertain reduced raw
material costs and enhanced product functionality. The
Company's raw material cost as a percentage of revenues
stood at 53.79% in FY23 (51.87% in FY22).

Trend risk: Inability to address consumer preferences
could hamper the business of the Company.

Mitigation: The Company continuously invests in
product development and innovation. The Company
allocated 41% of spindles capacity for the production of
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value added yarn in FY 2022-23 as compared to 43% in
last financial year, ensuring high technological relevance.

Competition risk: Emergence of new competitors could
hamper profitability

Mitigation: The Company exports to ~60 countries. The
Company continuously develops innovative products,
has a strong brand recall and operational efficiency,
ensuring that the Company is able to mitigate this risk.

Customer attrition risk: Inability to retain customers
could affect revenues and profits.

Mitigation: The Company continuously develops new
yarns (cotton blended dyed yarn and cotton mélange)
and specialty yarns (cotton mélange and blended yarns)
and is a one-stop textile solutions provider that builds
loyalty. In FY 2022-23, the Company sold 1,00,871 tonnes
of yarns.

Internal control systems and adequacy

The Company has in place adequate and effective internal
control systems and processes commensurate with the
nature of its business and the size and complexity of
its operations. The Company has implemented robust
policies and procedures, which inter alia, ensure integrity
in conducting its business, safeguarding of its assets,
timely preparation of reliable financial information,
accuracy and completeness in maintaining accounting
records and prevention and detection of frauds and
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errors. These are tested and evaluated on a regular basis
for improvement.

Human resources

The Company's prudent HR practices have helped
reinforce its leadership. The Company's permanent
workforce stood at 18,075 as at 31t March, 2023. The
Company invested extensively in formal and informal
training as well as on the job learning programmes. Sutlej
reinforced engagements with employees across all levels
by providing an enriched workplace, invigorating job
profile and an on-going dialogue.

Cautionary statement

This statement made in this section describes the
Company's objectives, projections, expectation and
estimations which may be 'forward looking statements’
within the meaning of applicable securities laws and
regulations. Forward-looking statements are based on
certain assumptions and expectations of future events.
The Company cannot guarantee that these assumptions
and expectations are accurate or will be realised by the
Company. Actual results could differ materially from
those expressed in the statement or implied due to the
influence of external factors which are beyond the control
of the Company. The Company assumes no responsibility
to publicly amend, modify or revise any forward-looking
statements on the basis of any subsequent development,
information or events.
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Annexure-II to the Directors’ Report
Conservation of Energy
Disclosure of particulars with respect to Conservation of Energy, Technology Absorption and Foreign Exchange

Earnings and Outgo as required under Section 134(3)(m) of the Companies Act, 2013, read with Rule 8(3) of the
Companies (Accounts) Rules, 2014

1) Energy Conservation measures taken: iii. Decreased use of steam dyeing ratio of Acrylic

Conservation of energy is an essential step
towards overcoming energy crisis, environmental
degradation and global competitiveness.

The Company is giving due importance to
conservation of energy and makes continuous
efforts to conserve energy by effecting process
and machinery modifications, implementation
of technological advancements, development of
newer methods, energy audit, proper and timely
maintenance, waste heat recovery, etc, amongst
others. These measures lead to savings in terms of
energy, money and time.

Besides continuing the measures taken in earlier
years, following additional steps were taken during
the year 2022-23 with a view to reduce cost of energy
and consequently, the cost of production:

Spinning

Installed :

1. Capacitor bank and addition of cable to reduce
low power factor at a capital cost of Rs. 2.07
lakhs resulting in saving 161 Kwh/day and
Rs. 4.09 lakhs per annum.

ii. Inverters on Pneumafil suction and material
transport fan on various machines at a capital
cost of Rs. 30.15 lakhs resulting in saving
2,576 Kwh/day and Rs. 38.50 lakhs per annum.

iii. Inverters on SAF and RAF motors at a capital cost
of Rs. 14.30 lakhs resulting in saving 686 Kwh/day
and Rs. 13.76 lakhs per annum.

Optimized / converted

i. Optimized WRS of carding without any
cost resulting in saving 680 Kwh/day and
Rs. 10.16 lakhs per annum.

ii. Increased Boiler efficiency by arresting leakages
by which steam to fuel ratio increased from 12.20
to 12.39 resulting in saving 123.90 tons pet coke
and Rs. 28.46 lakhs per annum.

and Polyster from 2.20 to 2.08 resulting in saving
of 226.00 tons pet coke and Rs. 51.91 lakhs per
annum.

iv. Decreased use of steam in dyeing ratio of Cotton
from 5.53 to 5.52 resulting in saving of 5.11 tons
pet coke and Rs. 1.17 lakhs per annum.

v. Decreased use of steam use in dyeing ratio for
Yarn Dyeing from 5.92 to 5.90 resulting in saving
of 342 tons pet coke and Rs. 0.78 lakhs per
annum.

vi. Arrested leakages on machines by changing new
spares at a capital cost of Rs. 7.00 lakhs resulting
in saving of 1,400 Kwh/day and Rs. 13.86 lakhs
per annum.

Replaced

1. 13 low efficiency old pumps with high energy
efficient pumps at a capital cost of Rs. 825
lakhs resulting in saving of 293 Kwh/day and
Rs. 7.45 lakhs per annum.

ii. 53 low and repeated rewind motors with high
energy efficient motors at a capital cost of
Rs. 35.18 lakhs resulting in saving of 853 Kwh/day
and Rs. 16.05 lakhs per annum.

iii. Ceiling CFL lights of 18 watts with LED lights
of 7.5 watts and 30 watt lights with 15 watt LED
lights at a capital cost of Rs. 0.50 lakhs resulting
in saving of 13 Kwh/day and Rs. 0.29 lakhs per
annum.

iv. 14 main motors of Ring Frame machine at a
capital cost of Rs. 34.20 lakhs resulting in saving
of 522 Kwh/day and Rs. 10.48 lakhs per annum.

B. Home Textiles

a. Installed new power efficient compressor @ 600
cfm at a capital cost of Rs. 26.00 lakhs resulting
in saving of 318 Kwh/day and Rs. 14.40 lakhs per
annum.

57



Sutlej Textiles and Industries Limited
Annual Report 2022-23

FORM - A

(A) Power and Fuel Consumption:

2022-2023

1. Electricity:
(@) Purchased:
Units (in lakhs)
Total Cost (Rs. in lakhs)
Rate/Unit (Rs.)
(b) Own Generation:
(i) Through Diesel Generators
Units (in lakhs)
Units per litre of Diesel Oil (Kwh/Ltr.)
Cost/Unit (Rs.)
(ii) Through Furnace Oil Generators
Units (in lakhs)
Units per litre of Furnace Oil
Cost/Unit (Rs.)
(iii) Through Thermal Power Plant
Units (in lakhs)
Units per MT of Coal (including lignite)
Cost/Unit (Rs.)
(iv) Through Solar Power Plant
Units (in lakhs)
Total Cost (Rs. in lakhs)
Cost/Unit (Rs.)
2. Coal:
(a) Steam Coal Quantity (Tons)
Total Cost (Rs. in lakhs)
Average Rate (Rs.)/Ton
(Note : Previous year figures have been regrouped)
(b) Wooden Chips
Quantity (Tons)
Total Cost (Rs. in lakhs)
Average Rate (Rs.)/Ton
(Note : Previous year figures have been regrouped)
(c) Pet Coke
Quantity (Tons)
Total Cost (Rs. in lakhs)
Average Rate (Rs.)/Ton
3. Furnace Oil :
Quantity (Kilo Litres)
Total Cost (Rs. in lakhs)
Average Rate (Rs. Per Kilo Litre)
4. HSD Oil:
Quantity (Kilo Litres)
Total Cost (Rs. in lakhs)
Average Rate (Rs. Per Kilo Litre)

2021-22
4,647.72 4,501.95
23,599.51 22,019.09
5.08 4.89
16.45 10.18
3.49 3.55
24.79 25.42
0.84 1.81
4.00 4.08
10.68 9.00
41.27 39.37
36.44 36.28
0.88 0.92
25,960.42 25,534.09
3,147.90 2,362.24
12,125.77 9,251.31
1,984.58 2,157.67
123.42 129.72
6,218.88 6,012.19
16,265.02 16,393.78
3,742.87 2,682.51
23,011.79 16,362.95
20.89 44.30
8.93 16.28
42,746.58 36,744.99
471.76 286.83
407.79 258.81
86,439.72 90,232.76
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2021-22

Production :

Electricity per Ton of Yarn Production (Units) @ 2,960 3,038
Electricity per Ton of Knitting Fabric Production (Units) € 197 175
Coal per Ton of Yarn Production (Tons) # 0.361 0.347
Pet Coke per Ton of Yarn Production (Tons) # 0.134 0.143
Electricity per thousand meters of Processed fabrics (Units) € 543 556
Electricity per thousand meters of Home Furnishings (Units) ® 1,000 1,351
Coal per thousand meters of processed fabrics (Tons) 0.84 1.01

@ depends on count, ply, dyed or grey, etc.
# depends on quantum of dying.

€ depends on weight/meter of fabrics.

¢ depends on picks/meter.

Energy Conservation plan for 2023-2024
Spinning

Following measures are contemplated to save energy
consumption during the year 2023-2024:

Install :

VFD for reducing frequency at Humidification
Plant, SA Fan, RA Fan and pump, harmonics filter
panel in PV section and VFD compressor, pressure
powered packing pumping unit to improve flash
steam and condensate recovery to increase packed
water temperature all at an estimated capital cost of
Rs. 145.50 lakhs which is expected to save 5,812 Kwh/
day, 432 tons coal/annum and Rs. 70.00 lakhs per
annum.

Optimize / Convert :

Reduce air leakage at carding machine, harmonic
improvement from 28% to below 10% leading to
reduction of power losses and minimize electronic
failure, cable additions in the plant to reduce line
losses, conversion of Trumac Card and PLC, auto
blow down at TPH Boiler, use STP water in flush
system and optimize WRS, all at an estimated capital
cost of Rs. 74 lakhs which is expected to save 1,404
Kwh/day, 135 tons of coal/annum, 7,260 KL of water/
annum and Rs. 48.17 lakhs per annum.

Replace:

76 low efficient and re-winded motors with energy
efficient motors, 3 low capacity transformers
with 1 higher capacity transformer, 1500 KVA old
transformer, 14 Prerna TFO's with 10 Savio TFO's
with higher efficiency motors, 3" air line with 6" line
between synthetic section and cotton section to
reduce pressure drop, 37 Ring Frame motors with

higher efficiency motors, balancing and WCS with
advance technology fan and energy efficient motors
all at an estimated capital cost of Rs. 505 lakhs which
is expected to save 4,665 Kwh/day and Rs. 85.15 lakhs
per annum.

Home Textiles

Install :
Drive in 5 motors of ETP and turbine at an estimated
capital cost of Rs. 7.00 lakhs which is expected to
result in saving 2,565 Kwh/day and Rs. 72.00 lakhs per
annum.

Optimize / Modify :

3 stenters which will reduce the exhaust fan energy,
load sharing of one transformer, water return pump,
boilers and TFH for automation, increase feed water
temperature by line modification, all at an estimated
capital cost of Rs. 46 lakhs which is expected to result
in saving 682 Kwh/day, 500 MT of coal/ annum and
Rs. 131.67 lakhs per annum

Replace:

TMT machine compressor with energy efficient
compressor, 10 low efficiency motors with high
efficiency motors and old transformer with energy
efficient transformer all at an estimated cost of
Rs. 33.00 lakhs which is expected to result in saving
962 Kwh/day and Rs. 27.00 lakhs per annum.

Impact of measures at (A) & (B) for
reduction of energy consumption
and consequent impact on the cost of
production of goods:

The estimated savings are mentioned against each
item (A) & (B).
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FORM - B

Disclosure of particulars with respect to technology
absorption (to the extent possible)

1.
1)

A.
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Technology Absorption
Research and Development (R&D)

Specific areas in which R&D has been

carried out by the Company

a) Spinning
The Company has well equipped lab for testing
from raw materials to finish goods, dyes, and
all kind of packing material, etc. Our New
Product Development team is also involved in
development of new products with innovation
based on market trend and their own skill. A
separate cell for development of samples to
fulfill customer requirements on time with their
satisfaction is also available.

Our R&D lab has latest technological equipment
like Uster - 6 Evenness Tester, HVI 1000, Tenso
Jet-Advance Fiber Information System, ie.
AFISPRO 2 , UTR 4, Classimat - 5 Yarn Fault
Classifying Systerm, Online Monitoring System,
Lab Expert System all from Uster, Auto Dispenser,
Beaker Dyeing machines, Uster Quantum 4,
Premier iQ2, Premier Tensomaxx 7000, etc. The
Company has also been certified for certifications
which consist of ISO 9001-2015 (QMS), ISO-
14001-2015 (EMS) and ISO-45001/2018 (OHSAS).
Apart from these, the Company has 14 different
certifications including Usterised Lab, Oeko-Tex,
GOTS/GRS/OCS/RCS, Fair Trade and SA 8000
certificate.

The Company has continued to launch shade
cards of Suiting and Shirting containing several
shades based on different themes during the year
under review.

b) Home Textiles

The Company has a well-equipped, most modern
and state of the art quality, testing and development
equipment, managed by committed team of
highly qualified and experienced professionals.
Latest technological equipment's like Advance
Fibre Information System (AFIS), Uster Quantum

B)

C)

4, Premier iQ2 and Premier Tensomaxx 7000
along with other quality testing equipment's aid
in development of new designs for home textile
product and furnishing fabrics.

Benefits derived as a result of above R&D

These measures have helped in production of value
added new products, reduction of cost, etc. Besides,
various studies and experiments are undertaken
to save energy, improve productivity and quality,
control costs, etc.

The Company has installed machines for developing
small samples of yarn to expedite fabric development
and to capture market share.

Future plan for action

The Company intends to install Uster Quantum
clearer for auto corner of synthetic section, One
Friction Tester for cotton melange section. Two Flexi
Clean's are planned for enhancing productivity and
quality in synthetic section. Further, to enhance our
product development cell, we are planning for a
miniature loom for cotton development to penetrate
in weaving sector more vigorously.

The Company also intends to replace Draw Frame LDF
3S Single Delivery, Speed Frame LF4280A Autoconers
Murata make, Qpro+/ Schlafthorst X-6, Yarn Clearer
Uster Quantum 4.0, 2 Transfer (3000 and 1500 KVA),
Autodoffing Ringframe LMW (LR9SX), Card LC-361
with finfeed, LMW blowroom and chute feed line with
LC 361 cards and LMW Auto-doffing Ring Frames
LROAXL (1,056 spindles each) for improving quality of
product. It also plans to install TOT Beater attachment
addition for Tuft blender, Rovo Stop Motion & Spindle
Monitoring System, Precision Cheese Winding
Machine Make- PS/Reshmi with Audodoffer (60
drums), PP Contamination clearer- I scan Nano plus,
Semi-Automatic Packing System (Strapping & Sealing
Machine), R.F. Dryer 100 KW and Autoconer Q-Pro+
(72 Drums). It is planned to upgrade and convert LT
Panel, Savio Orion Autoconer from old to new type
spindle PCB to develop various types of fancy yarm
and launch shade book of Sustainable Fibre Product,
Linen World containing all Linen blend product and
all function fibre product and also develop a new
range of sustainable product for coming future



Expenditure incurred towards R&D

(Rs. in lakhs)

Sr. .

Particulars 2021-22
No.
a | Capital 107.97 387.84
b | Recurring 704.51 551.84
c |Total 812.48 939.68
d | Total R&D expenditure 0.272% 0.315%

as a percentage of

Total Turnover

Technology Absorption, Adaptation and
Innovation

. Spinning

The Company is having latest state of the art plant
and machinery and has the policy of continuous
modernization and up-gradation of machines.
The Company has installed latest technology Plant
and Machinery in replacement of old technology
machines to achieve higher productivity, efficiency
and better quality, viz. KTTM Ring Frame RX3Z00E
in melange unit, Murata make Autoconer and
Autoconer X6 Type RM. For absorption, adoption
and innovation, the following capital expenditure has
been incurred during the year:

a) Incurred Rs 5,628 lakhs on replacement of old
technology, plant machinery and equipment.

b) Incurred Rs. 2,842 lakhs on addition and
modification of existing plant and machinery.

c) Incurred Rs. 1,051 lakhs on purchase of machines
and equipment for debottlenecking.
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Home Textiles

The Company is having latest state of the art plantand
machinery and plans for continuous modernization
and up-gradation of machines. For technology
absorption, adoption and innovation the following
capital expenditure has been incurred:

a) Incurred Rs. 6.32 lakhs on replacement of old
technology, machinery and equipment.

b) Incurred Rs. 23477 lakhs on addition and
modifications of existing plant and machinery.

3. Foreign Exchange Earnings & Outgo

1. Activities relating to exports, initiatives taken to
increase exports, development of new export
markets for products and services and export
plans.

The Company has taken effective steps for
exports. During the year, the Company achieved
satisfactory export performances. The Company
is conscious of the challenges in export market
and will continue to take steps towards developing
exports and will concentrate on products having
higher per unit realization.

2. Total foreign exchange earned and used

(Rs. in crore)
Particulars 2021-22
Foreign Exchange Earmed | 1,170.36 | 1,111.70
Foreign Exchange Used 87.71 68.21
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CORPORATE GOVERNANCE PHILOSOPHY

Corporate governance is a systematic process,
driven by ethical conduct of the business and affairs
of an organization aimed at promoting sustainable
business and enhancing shareholder value in the long
term. Corporate governance therefore, in essence,
is a referral paradigm, comprising a mechanism
to benchmark company’s business and affairs to
a combination of laws, regulations, procedures,
implicit rules and good corporate practices, which
ensure that a company meets its obligations with
the objective to optimize shareholder value and fulfill
its responsibilities to the stakeholder community,
comprising of customers, employees, shareholders,
government and other societal segments.

Sutlej's Governance philosophy is based on
trusteeship and for promoting and maintaining
integrity, transparency and accountability, across
all business practices. As a corporate citizen, our
business fosters a culture of ethical behavior and
disclosures aimed at building trust of all stakeholders,
suchasshareholders, customers, suppliers, financiers,
government and the community. This philosophy
is built upon a rich legacy of fair, transparent and
effective governance, and led by strong emphasis on
human values, individual dignity and adherence to
honest, ethical and professional conduct.

The Company believes that a sound governance
discipline also enables the Board to direct and control
the affairs of the Company in an effective manner
and maximize stakeholder value, including the
soclety at large. We at Sutlej believe that this is an
ongoing journey for sustainable value creation for
all stakeholders and we continuously endeavor to
improve upon our practices in line with the changing
demands of the business. Sutlej adopts innovative
approaches for leveraging all its resources; and
encourages a spirit of conversion of opportunities
into achievements. The Company's Code of Business
Conduct and Code for Prevention of Insider Trading
are an extension of our values and reflect our
commitment to ethical business practices, integrity
and regulatory compliances. The Company's
governance structures and systems are a product of
self-desire, reflecting the culture of trusteeship that
is deeply ingrained in our value system and strategic

thought process and are the foundation which
nurtures ramping up of healthy and sustainable
growth through empowerment and motivation.

Keeping in view the Company's size, reach,
complexity of operations and corporate tradition, the
Corporate Governance framework is based on the
following main principles:

= Appropriate composition and size of the Board,
with each member bringing in expertise in their
respective domain;

= Timely and adequate flow of information to
the members of the Board and its Committees
for meaningful and focused discussion at the
meetings to enable them discharge their fiduciary
duties;

=  Strategic supervision, monitoring and guidance
by the Board of Directors which is made up of
appropriate size, experience and commitment to
discharge their responsibilities;

= Independent verification of Company'’s financial
reporting from time to time and on quarterly
basis,;

= Timely and balanced disclosure of all material
information; and disclosure of all deviations,
if any, to all stakeholders and equitable and fair
tfreatment to all the stakeholders (including
employees, customers, vendors and investors);

= Sound systems and processes for internal control
and risk management framework to mitigate
perceived risk;

= Compliance with applicable laws, rules,
regulations and guidelines with transparency
and defined accountability; and

=  Proper business conduct by the Board members,
senior management and employees.

In line with this philosophy, the Company and its
Board of Directors continuously strive for excellence
through adoption of best governance and disclosure
practices. The Board of Directors continuously
strive to play an active role in fulfilling its fiduciary
obligation to shareholders by efficiently overseeing
management functions to ensure their effectiveness



in delivering shareholder value and societal
expectations, with ethical and responsible business
conduct. The governance framework ensures its
effectiveness through an efficient system of timely
disclosures and transparent business practices.

Your Company confirms compliance to the
Corporate Governance requirements as enshrined
in the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (hereinafter referred
to as Listing Regulations, 2015), the details of which
for the financial year ended 31t March, 2023 is as set
out hereunder.

BOARD OF DIRECTORS

The Board of Directors which isabody formed to serve
and protect the overall interest of all the stakeholders,
provides and evaluates the strategic direction of the
Company; formulates and reviews management
policies and ensures their effectiveness. The Board
critically evaluates strategic direction of the Company
and exercises appropriate control to ensure that the
business of the Company is conducted in the best
interests of the shareholders and society at large. The
Chief Executive Officer of the Company (designated
as 'President’), manages the business of the Company
under the overall superintendence, guidance and
control of the Executive Chairman and the Board,
with the help of a competent team and able assistance
from the Wholetime Director (also designated as the
CFO) and the Company Secretary of the Company
(also designated as the Compliance Officer).

Composition of the Board

The Company has a balanced and diverse Board
which includes independent professionals and
conforms to the provisions of the Companies Act,
2013 (the Act) and the Listing Regulations, 2015.

Corporate Overview
Statutory Reports
Financial Statements

Your Company's Board represents an optimum
combination of experience and expertise in
diverse areas such as banking, finance, law, general
management, administration and entrepreneurship
and comprises of Executive and Non-Executive
Directors, including independent professionals, who
play a crucial role in Board processes and provide
independent judgment on issues of strategy and
performance. The Company's Board of Directors
presently comprises of nine Directors; five of whom
are Independent Directors (including a Woman
Director); two of whom are Non-Executive Directors;
and two Executive Directors viz., Executive Chairman
and Wholetime Director. The Non-Executive
Directors account for more than 75 per cent of the
Board's strength as against the minimum requirement
of 50 per cent as per the Listing Regulations, 2015. All
Independent Directors are persons of eminence and
bring a wide range of expertise and experience to the
Board thereby ensuring best interest of stakeholders
and the Company. The present strength of the Board
reflectsjudicious mix of professionalism, competence
and sound knowledge which enables the Board to
provide effective leadership to the Company. None
of the Directors are inter-se related to each other.

None of the Directors on the Company's Board are
members of more than 10 (ten) committees and
chairpersons of more than 5 (five) committees (being,
Audit Committee and Stakeholders’ Relationship
Committee) across all the companies, in which
he / she is a Director. All the Directors have made
necessary disclosures regarding committee positions
held by them in other companies and do not hold
the office of Director in more than 10 (ten) public
companies as on 315t March, 2023. The composition
of the Board is in conformity with Regulation 17 of
the Listing Regulations, 2015.
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DETAILS OF DIRECTORSHIPS / COMMITTEE POSITIONS / SHARES HELD

The composition of the Board of Directors, number of other Directorships / Board level committee positions held by
them in other Indian public companies as on 315 March, 2023, number of shares held in the Company are as follows:

* Number of other

Names of other public companies ., Skills/Expertise/
Number of . . ] N . companies’ Board .
Name of Director Catego shares held (including listed entities#) in Committee(s) Competencies
gory in Sutlei which directorships are held Chai identified by the
) [other than Sutlej] ai Member Board
person
Mr. C. S. Nopany ED/PG 1,10,000 |1. *Chambal Fertilizers & 1 0 Leadership
(DIN: 00014587) Chemlgals L'lmlted - Non- experleﬁce
Executive Director of leading
o 1
2. *SIL Investments Limited - oiera tons
Non-Executive Chairman © arge .
organizations
3. *New India Retailing & with deep
Investment Limited - Non- understanding of
Executive Chairman complex business
4. #*Magadh Sugar & Energy proclesses, 4
Limited - Non-Executive regulatory an
. governance
Chairman ) )
environment, risk
5. *Avadh Sugar & Energy management and
Limited - Non-Executive Co- ability to visualize
Chairman and manage
6. Yashovardhan Investment & change.
Trading Company Limited -
Director
7. Ronson Traders Limited -
Non-Executive Director
8. Morton Foods Limited -
Director
Mr. U. K. Khaitan [ Nil 1. *Modi Rubber Limited - 0 2 Understanding of

(DIN: 01180359) Independent Director

2. Combine Overseas Limited -
Director

3. Cremica Food Industries
Limited - Director

4. Ghaziabad Investments
Limited - Director

5. Metro Tyres Limited - Director

o4

the changing legal
and regulatory
landscape and
governance

and regulatory
requirements of
large companies.
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* Number of other

Names of other public companies . Skills/Expertise/
Number of . . . . . companies’ Board .
Name of Director Categorv  shares held (including listed entities#) in Committee(s) Competencies
gory in Sutlei which directorships are held Chai identified by the
. air-
] [other than Sutlej] Member Board
person
Mr. Amit Dalal I Nil 1. #Phoenix Mills Limited - 0 1 Financial
(DIN': 00297603) Independent Director rr;znagemi?;
2. #Tata Investment Corporation aB .accou ng.
Limited -Executive Director usme.ss
strategies and
3. Simto Investment Company innovations.
Limited - Director
Mr. Rajan A. Dalal I Nil 1. *Century Textiles and 1 1 Financial
(DIN: 00546264) Industries L1m1Fed - manageme@t
Independent Director and accounting.
Business
strategies and
innovations.
Mr. Rajiv K. Podar I Nil 1. Podar Infotech & 0 0 Financial
(DIN: 00086172) Erlmtertainment Limited - managemenlt
Director and accounting.
. Knowledge and
2. Sports Education Development " t trad
. . expertise of trade
India Limited - Director P )
and economic
policies and risk
management.
Mrs. Sonu H. Bhasin I Nil 1. #Whirlpool of India Limited - 1 5 Financial
(DIN: 02872234) Independent Director mznageme?t
2. *Berger Paints India Limited - an laccoun ng.
. Business
Independent Director .
strategies and
3. *Indus Towers Limited - governance.

Independent Director

4. *KFIN Technologies Limited -
Independent Director

5. #Multi Commodity Exchange
of India Limited - Independent
Director

6. Max Life Pension Fund
Management Limited -
Independent Director

7. PNB MetlLife India Insurance
Company Limited -
Independent Director

8. Mahindra First Choice Wheels
Limited - Independent
Director
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* Number of other

Names of other public companies . Skills/Expertise/
Number of . . . . . companies’ Board .
Name of Director Catedo shares held (including listed entities#) in Committee(s) Competencies
gory in Sutlei which directorships are held Chai identified by the
: air-
) [other than Sutlej] Member Board
person
Mr. Rohit R. Dhoot NED Nil 1. *Dhoot Industrial Finance 0 2 Financial
(DIN: 00016856) Limited - Managing Director rr;;nagemir;tn
2. *Hindustan Oil Exploration @ .accou g
o Business
Company Limited - Non tratedi q
Executive Non Independent s e eglgs an )
. innovations. Risk
Director
management
3. Young Buzz India Limited -
Director
4. Aakarshak Synthetics Limited -
Director
Mr. Ashok Mittal NED Nil Nil 0 0 Financial
t
(DIN': 00016275) management,
banking and
accounting.
Business
strategies and
innovations. Risk
management
#Mr. Bipeen Valame ED Nil Nil 0 0 Financial
(DIN: 07702511) management and
accounting.
SMr. Rajib ED 5,200 Nil 0 0 Financial
Mukhopadhyay management and
(DIN: 02895021) accounting.

ED - Executive Director; PG — Promoter Group; I — Independent; NED — Non Executive Director

Notes:

1. Thedirectorships held by the Directors, as mentioned above excludes alternate directorships, directorships in foreign
companies, companies under Section 8 of the Act and private limited companies, which are not the subsidiaries of
public limited companies.

ii. * Represents membership / chairmanship of only two Committees viz. Audit Committee and Stakeholders’
Relationship Committee as per Regulation 26 of Listing Regulations, 2015.

iii. Ason 31t March, 2023, none of the Directors of the Company were related to each other.

iv. * Mr. Bipeen Valame ceased to be the Wholetime Director and Chief Financial Officer of the Company with effect
from 11" June, 2022.

v. °Mr. Rajib Mukhopadhyay was appointed as the Wholetime Director and Chief Financial Officer of the Company
with effect from 11™ June, 2022.

Except Mr. C. S. Nopany and Mr. Rajib Mukhopadhyay, none of the Directors of the Company hold any shares of
the Company.
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BOARD MEMBERSHIP CRITERIA

The Nomination and Remuneration Committee works
with the entire Board to determine the appropriate
characteristics, skills and experience required for
the Board as a whole and for individual members.
Board members are expected to possess the required
qualification, integrity, expertise and experience for the
position. They should also possess deep expertise and
insights in sectors / areas relevant to the Company and
ability to contribute to Company's growth. The Board
periodically evaluates the need for change in its size
and composition to ensure that it remains aligned with
statutory and business requirements.

List of Core Skills / Expertise / Competencies of
the Directors of the Company

Strategy planning and execution,
Management and leadership;
Functional and managerial experience;
Legal and risk management;

Corporate governance systems and practices; and

ok WD

Finance, banking and accounts.

BOARD INDEPENDENCE

Our definition of 'Independence’ of Directors is derived
from Regulation 16(b) of the Listing Regulations, 2015 and
Section 149(6) of the Act. Due to promulgation of Section
149 of the Actand Regulation 25 of the Listing Regulations,
2015, Independent Directors can be appointed for 2 fixed
terms of maximum five years and they shall not be liable to
retire by rotation. Therefore, the Company has appointed /
re-appointed all the existing Independent Directors for a
fixed term of five consecutive years in compliance with
the aforesaid provisions. The Company has issued formal
letters of appointment to all the Independent Directors as
prescribed under the provisions of the Act and the terms
and conditions of their appointment have been uploaded
on the website of the Company.

The Company has received declarations from all the
Independent Directors confirming that they meet the
criteria of independence as specified under Section
149(6) of the Act and applicable provisions of Listing
Regulations, 2015 and that they are qualified to act as
Independent Directors.

In the opinion of the Board, the Independent Directors
fulfil the conditions specified in the Listing Regulations,
2015 and are independent of the management.

As required under the Act, the Independent Directors held
a separate meeting to assess the functioning of the Board

Corporate Overview
Statutory Reports
Financial Statements

and its Committees and to evaluate the performance of
the Chairman and the Executive Directors.

The maximum tenure of the Independent Directors
is in compliance with the provisions of the Listing
Regulations, 2015 and the Act. No Independent Director
of the Company has resigned or was re-appointed during
the financial year under review.

FAMILIARZATION OF BOARD MEMBERS

As an onboarding process, all new Directors inducted
on the Board are taken through a familiarization process
whereby information of the Company, its various units,
products and financials is shared and explained to the
Director.

The provision of an appropriate induction programme
for the Directors and ongoing training for existing
Directors is a major contributor to the maintenance of
high Corporate Governance standards of the Company.
All new Directors inducted on the Board are introduced
to the Company's culture through appropriate orientation
sessions. Presentations are shared to provide an overview
of the Company's operations and to familiarize the new
Directors with our operations. They are also introduced
to our organization structure, our products, Board
procedures, matters reserved for Board and our major
risk and risk management strategy. The Independent
Directors, from time to time, request management to
provide detailed understanding of any specific project,
activity or process of the Company. The management
provides such information and training either at the
meeting of the Board of Directors or otherwise.

The induction process is designed to:

a. build an understanding of Sutlej, its businesses and
the markets and regulatory environment in which it
operates;

b. provide anappreciation of the role and responsibilities
of the Director;

c. fully equip Directors to perform their role on the
Board effectively; and

d. develop understanding of the Company's people and
its key stakeholder relationships.

The Directors are also kept informed about market
and sectoral trends, changes in governing laws and
regulations, etc.

The details of familiarization programme is available
on the website of the Company at the weblink: https://
www.sutlejtextiles.com/pdf/csr/STIl-Familiarization?%20
Programme . pdf
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BOARD MEETINGS AND PROCEDURE

The Board meets atleast once in every quarter inter alia,
to review the quarterly financial results, operations and
other items on the agenda and minimum 4 (four) pre-
scheduled Board meetings are held every year. Apart
from the above, additional Board meetings are convened
by giving appropriate notice to address the specific
needs of the Company. In case of business exigencies
or urgency of matters, resolutions are passed by way of
circulation, as permitted by law, which is confirmed in
the subsequent Board meeting. The meetings are held
as per the requirements of business;, and maximum

interval between any two Board meetings is within the
permissible limits.

During the year under review, six Board meetings were
held on 09%" May, 2022; 11" June, 2022; 09" August,
2022; 04" November, 2022; 28" December, 2022 and
03 February, 2023. The necessary quorum was present
in all the Board meetings. Leave of absence was granted
to the concerned Director who had requested for leave
of absence due to their inability to attend the respective
Board meeting. The details of attendance of Directors
at the Board meetings and at the last Annual General
Meeting (AGM) are as under:

Number of Board meetings

Name of Director

Attendance at last
AGM (through Video

Held Attended Conference and Other
Audio Visual Means)
Mr. C. S. Nopany 6 6 Yes
Mr. U. K. Khaitan 6 5 Yes
Mr. Amit Dalal 6 6 Yes
Mr. Rajan A. Dalal 6 5 Yes
Mr. Rajiv K. Podar 6 5 No
Mrs. Sonu H. Bhasin 6 5 Yes
Mr. Rohit Dhoot 6 6 No
Mr. Ashok Mittal 6 5 Yes
Mr. Bipeen Valame* 6 1 N.A
Mr. Rajib Mukhopadhyay** 6 4 Yes

* Mr. Bipeen Valame resigned from the Board w.e.f. 11" June, 2022.

** Mr. Rajib Mukhopadhyay was appointed as Wholetime Director w.e.f. 11" June, 2022.

BOARD SUPPORT

The Company Secretary isresponsible for collation, review
and distribution of all papers submitted to the Board and
Committees thereof for consideration. The Company
Secretary is also responsible for preparation of the agenda
and convening of the Board and Committee meetings.
The Company Secretary attends all the meetings of the
Board and its Committees except Independent Directors
meeting, advises / assures the Board on compliance and
governance principles and ensures appropriate recording
of Minutes of the meetings.

INFORMATION TO THE BOARD

The internal guidelines for Board / Board Committee
meetings facilitate the decision making process at the
meetings of the Board / Committees in an informed
and efficient manner. Board meetings are governed
by structured agenda. The Company Secretary in
consultation with the Chairman and senior management
prepares the detailed agenda for the meetings. All major
agenda items are backed by comprehensive background
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information, notes and supporting papers containing all
the vital information, to enable the Board to have focused
discussion at the meeting and take informed decisions.

Agenda papers and notes on agenda are circulated
to the Directors, in advance, in the defined agenda
format. All material information is circulated along
with agenda papers for facilitating meaningful and
focused discussions at the meeting. In case of sensitive
agenda matters, or where it is not practicable to attach
or circulate relevant information or document as part of
the agenda papers, the same are tabled at the meeting
with specific reference to this effect in the agenda. In
special and exceptional circumstances, additional or
supplementary item(s) on the agenda are taken up for
discussion with the permission of the Chairman. Video
conferencing facilities are also made available to enable
the participation of Directors at meetings of the Board /
Committees. Frequent and detailed deliberation on the
agenda provides the strategic roadmap for the future
growth of the Company.



A detailed agenda is sent to each Director in advance
of the Board meetings, covering inter alia, the required
information as enumerated in Part A of Schedule II to
Regulation 17(7) of the Listing Regulations, 2015. As
a policy, all major decisions involving business plan,
allocation and deployment of funds, investments
and capital expenditure, in addition to matters which
statutorily require the approval of the Board are placed
before the Board for its consideration and directions.

Inter alia, the following information, as may be applicable
and required, is provided to the Board as a part of the
agenda papers:

= Annual operating plans and revenue budgets
= Capital expenditure budgets

= Quarterly, half yearly and annual results of

the Company

= Minutes of the Audit and other Committees of
the Board

= Informationrelating torecruitmentand remuneration
of senior level officers just below the Board

=  Materially important legal or taxation issues
=  Status of financial obligations to and by the Company

= Any significant development in human resources or
industrial relations

= Details of risk exposure and steps taken by
management to limit or restrain the risk

= Compliance status with any regulatory, statutory or
Listing Regulations related requirements or in relation
to any shareholder services

= Action taken report in respect of the decisions arising
out of the previous meeting

The Board is also briefed on areas covering industry
environment, project implementation, project financing
and operations of the Company. Senior executives are
invited to provide additional inputs at the Board meeting,
as and when necessary. The members of the Board /
Committees are free to suggest any item to be included
in the agenda, in addition to exercising their right to bring
up matters for discussion at the meeting with permission
of the Chairman.

The draft minutes of each Board / Committee meetings
are circulated to all Directors for their comments within
15 days of the meeting. After incorporating comments,
if any, received from Directors, the Company Secretary
records the minutes of each Board / Committee meeting
within 30 days from conclusion of the meeting. The
important decisions taken at the Board / Committee
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meetings are communicated to concerned departments
promptly. Action taken report on the decisions taken at
the meetingl(s) is placed at the immediately succeeding
meeting of the Board / Committee for noting by the
Board / Committee.

The Board periodically reviews compliance reports of all
laws applicable to the Company, as well as steps taken by
the Company to rectify instances of non-compliance, if
any.

Separate Independent Directors’ Meeting

The Independent Directors met on 29" March,
2023 without the presence of Executive Directors or
management representatives and inter alia discussed:

= the performance of Non-Independent Directors and
the Board as a whole;

= the performance of the Chairman of the Company,
taking into account the views of Executive Director
and Non-Executive Directors; and

= the quality, quantity and timeliness of flow of
information between the Company management
and the Board that is necessary for the Board to
effectively and reasonably perform their duties.

Board Evaluation / Performance Evaluation

In terms of the requirements of the Act and Listing
Regulations, 2015, the Board has evaluated its own
performance, performance of the Directors individually as
well as the evaluation of the working of its Committees. A
structured questionnaire was circulated, covering various
aspects of the Board's functioning such as adequacy of
the composition of the Board and its Committees, Board
culture, execution and performance of specific duties,
obligations and governance.

Code of Conduct and Ethics

The Company haslaid down a Code of Conduct (the Code)
for the entire Board of Directors and senior management
to avoid a conflict of interest. The Code is derived from
three inter linked fundamental principles, namely: good
corporate governance, good corporate citizenship and
exemplary personal conduct. The Directors and senior
management have affirmed compliance with the Code
for the financial year 2022 - 23. A declaration to this effect
signed by the President and CEO is attached and forms
part of this report. The Code is available on the Company’s
website www.sutlejtextiles.com

There were no material, financial and commercial
transactions in which the senior management had
personal interest, leading to a potential conflict of interest
during the year under review.
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Directors and Officers Insurance ('D&O Insurance’)

In line with the requirements of Regulation 25(10) of the
Listing Regulations, 2015, the Company has taken D&O
Insurance for all its Directors and members of Senior
Management for such quantum and for such risks as is
commensurate with the size and nature of operations of
the Company.

C.

SUBSIDIARY COMPANIES

The Company has one wholly owned subsidiary
viz. Sutlej Holdings, Inc. and a wholly owned step-
down subsidiary viz. American Silk Mills, LLC. During
the financial year 2022 - 23, the Audit Committee
reviewed the financial statements of the subsidiary.
Minutes of the Board meetings of the subsidiaries
were regularly placed before the Board. The Board /
Audit Committee periodically reviews the statement
of all significant transactions and arrangement, if
any, entered into by the subsidiaries.

. COMMITTEES OF THE BOARD

Pursuant to Listing Regulations, 2015 and provisions
of the Act, the Board of Directors have constituted six
permanent Committees of Directors viz.:

= Audit Committee;

=  Stakeholders’ Relationship Committee;

=  Nomination and Remuneration Committee;

= Corporate Social Responsibility Committee;

= Risk Management Committee; and

= Finance & Corporate Affairs Committee.

The details of these Committees are as follows:

AUDIT COMMITTEE
COMPOSITION OF AUDIT COMMITTEE

The Audit Committee comprises of three
Independent and one Non-Executive Director and is

headed by Mr. Rajan A. Dalal. The other members of
the Committee are: Mr. Amit Dalal, Mr. Rajiv K. Podar
and Mr. Rohit Dhoot.

TERMS OF REFERENCE

The terms of reference of Audit Committee are in
conformity with Section 177 of the Actand Regulation
18 of the Listing Regulations, 2015. The brief terms of
reference inter alia are as follows:

= QOversight of Company's financial reporting
process and the disclosure of its financial
information to ensure that the financial
statements are correct, sufficient and credible.

= Recommending to the Board, the appointment,
re-appointment, remuneration and terms of
appointment of auditors of the Company and, if
required, their replacement or removal.

= Approve payment to statutory auditors for any
other services rendered by them.

= Reviewing, with the management, the quarterly
and annual financial statements and auditors
report thereon before submission to the Board
for approval.

= Approve appointment of Chief Financial Officer
after assessing the qualifications, experience and
background, etc. of the candidate.

= Reviewing and monitoring the auditor's
independence, performance and effectiveness of
audit process.

= Reviewing the adequacy of internal audit
function, including the structure of the internal
audit department, if any, staffing and seniority
of the official heading the department, reporting
structure coverage and frequency of internal
audit, etc.
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MEETINGS AND ATTENDANCE

During the year under review, the Audit Committee met five times on 09" May, 2022; 10" June, 2022; 08" August,

2022; 03¢ November, 2022 and 027 February, 2023.

The attendance of the members of the Committee was as follows:

Name of the member Status Category Number of meetings attended
Mr. Rajan A. Dalal Chairman Independent 4
Mr. Amit Dalal Member Independent 5
Mr. Rajiv K. Podar Member Independent 4
Mr. Rohit Dhoot Member Non - Executive 5

The constitution of the Audit Committee meets the requirements of Section 177 of the Act. The Committee reviews
various aspects of the internal audit control system and financial and risk management policies. The requirements
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in respect of Regulation 18 of the Listing Regulations, 2015 are also reviewed by the Committee. The management
makes a presentation before the Audit Committee on the observations and recommendations of the Statutory and
Internal Auditors to strengthen controls and compliance. The internal auditors and statutory auditors are permanent
invitees to the Committee meeting. The Company Secretary acts as the Secretary of the Committee.

STAKEHOLDER'S RELATIONSHIP COMMITTEE
COMPOSITION

The Stakeholders' Relationship Committee constituted as a mandatory Committee of the Board presently comprises
of three Independent Directors and one Executive Director of the Company. The Committee is headed by Mr. Amit
Dalal. The other members of the Committee are Mr. Rajiv K. Podar, Mrs. Sonu H. Bhasin and Mr. Rajib Mukhopadhyay.

TERMS OF REFERENCE

The Committee inter alia oversees the Redressal of shareholder and investor complaints / requests for transmission
of shares, sub-division and consolidation of share certificates, issue of duplicate share certificates, requests for
dematerialization and rematerialization of shares, non-receipt of declared dividend and non-receipt of Annual
Report. It also recommends measures for improvement in investor services. The Committee also keeps a close
watch on the performance of Link Intime India Private Limited, the Registrar & Share Transfer Agent (RTA) of the
Company. The Committee also reviews various measures and initiatives taken by the Company for reducing the
quantum of unclaimed dividends and ensures timely receipt of dividend warrants / annual reports / statutory
notices by the shareholders of the Company. Mr. Manoj Contractor, Company Secretary designated as Compliance
Officer acts as the Secretary of the Committee. The Committee meets as often as is necessary for resolution of
important matters within its mandate.

MEETINGS AND ATTENDANCE

During the year under review, the Committee met four times on 05" May, 2022; 05% August, 2022; 03* November,
2022 and 0274 February, 2023. The attendance of the members of the Committee was as follows:

Name of the member Status Category Number of meetings attended
Mr. Amit Dalal Chairman Independent 4
Mr. Rajiv K. Podar Member Independent 4
Mrs. Sonu H. Bhasin” Member Independent 2
Mr. Bipeen Valame* Member Executive 1
Mr. Rajib Mukhopadhyay® Member Executive 3

“Mrs. Sonu H. Bhasin was appointed as a member w.e.f. 11" June, 2022.
#“Mr. Bipeen Valame ceased to be a member w.e.f. 11" June, 2022.
@Mr. Rajib Mukhopadhyay was appointed as a member w.e.f. 11" June, 2022.

Minutes of the meeting of the Stakeholders’ Relationship Committee are approved by the Chairman of the
Committee and are noted by the Board at its next meeting.

INVESTOR COMPLAINTS RECEIVED AND RESOLVED DURING THE YEAR

During the year under review, no complaints were received by the Company from the shareholders. The average
period of redressal of grievances is 7 (seven) days from the date of receipt of complaints.

III. NOMINATION AND REMUNERATION COMMITTEE

COMPOSITION

The Nomination and Remuneration Committee of the Company comprises of three Independent Directors,
namely, Mr. U. K. Khaitan, Mr. Rajan A. Dalal and Mr. Rajiv K. Podar. The Committee is headed by Mr. U. K. Khaitan.

TERMS OF REFERENCE

The terms of reference of Nomination and Remuneration Committee are in conformity with Section 178 of the Act
and Regulation 19 of the Listing Regulations, 2015. The brief terms of reference inter alia as follows:

71



Sutlej Textiles and Industries Limited
Annual Report 2022-23

IAYA

72

1) determine the compensation package of the Executive Directors, President, Key Managerial Personnel and
other senior management personnel.

2) formulate the criteria for determining qualifications, positive attributes and independence of a Director and
recommend to the Board a policy relating to, the remuneration of Directors, Key Managerial Personnel and
other employees.

3) formulate the criteria for evaluation of performance of Independent Directors and the Board of Directors.
4) devise a policy on diversity of Board of Directors.

5) identify persons who are qualified to become Directors and who may be appointed in senior management
in accordance with the criteria laid down and recommend to the Board of Directors their appointment and
removal.

6) decide on whether to extend or continue the term of appointment of Independent Directors, on the basis of
performance evaluation report of Independent Directors.

MEETINGS AND ATTENDANCE

During the year under review, the Committee met thrice on 10" June, 2022; 03" August, 2022 and 027 February,
2023. The attendance of the members of the Committee was as follows:

Name of the member Status Category Number of meetings attended
Mr. U. K. Khaitan Chairman Independent 3
Mr. Rajan A. Dalal Member Independent 3
Mr. Rajiv K. Podar Member Independent 3

Minutes of the meeting of the Nomination and Remuneration Committee are approved by the Chairman of the
Committee and are noted by the Board at its next meeting.

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

COMPOSITION

The Corporate Social Responsibility Committee (CSR) presently comprises of three Independent Directors and is
headed by Mr. U. K. Khaitan. Other members of the Committee are Mr. Amit Dalal and Mrs. Sonu H. Bhasin.

TERMS OF REFERENCE

The terms of reference of the CSR Committee includes but is not limited to the following :

= formulate and recommend to the Board, a Corporate Social Responsibility Policy which shall indicate the
activities to be undertaken by the Company as specified in Schedule VII of the Act;

= recommend the amount of expenditure to be incurred on CSR activities;

= formulate and recommend to the Board, an annual action plan in pursuance of CSR policy;

= monitor the Corporate Social Responsibility Policy of the Company from time to time; and

= oversee ESG initiatives and business responsibility and sustainability reporting.

MEETINGS AND ATTENDANCE

During the year under review, the CSR Committee met thrice on 06" May, 2022; 05" August, 2022 and 234 March,
2023.The attendance of the members of the Committee was as follows:

Name of the member Status Category Number of meetings attended
Mr. U. K. Khaitan Chairman Independent 3
Mr. Amit Dalal Member Independent 3
Mrs. Sonu H. Bhasin Member Independent 3

A report on CSR activities as prescribed under the Act and Rules made thereunder is annexed to the Board Report.
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RISK MANAGEMENT COMMITTEE

COMPOSITION

The Risk Management Committee comprises of four members, Mr. Rajiv K. Podar, Independent Director being the
Chairman. Other members of the Committee are Mr. Rohit Dhoot, Non - Executive Director; Mr. Ashok Mittal, Non
- Executive Director and Mr. Updeep Singh Chatrath, President and Chief Executive Officer.

TERMS OF REFERENCE

The Committee is entrusted with the task of monitoring, reviewing and managing the risks to which the Company
is exposed, preparation of Company - wide framework for risk management, fixing roles and responsibilities,
communicating the risk management objective, allocating resources, drawing action plan, determining criteria
for defining major and minor risks, deciding strategies for escalated major risk areas, updating Company-wide risk
register and preparing MIS report.

MEETINGS AND ATTENDANCE

During the year under review, the Committee met twice on 21 July, 2022 and 06" January, 2023. The attendance
of the members of the Committee was as follows:

Name of the member Status Category Number of meetings attended
Mr. Rajiv K. Podar Chairman Independent 2
Mr. Rohit Dhoot * Member Non-Executive 1
Mr. Ashok Mittal** Member Non-Executive 2
Mr. Updeep Singh Chatrath Member President and CEO 2

* Mr. Rohit Dhoot was appointed as a member w.e.f. 11" June, 2022.
** Mr. Ashok Mittal was appointed as a member w.e.f. 11" June, 2022.
Note: Mr. Bipeen Valame ceased to be a member w.e.f. 11" June, 2022.

FINANCE & CORPORATE AFFAIRS COMMITTEE
COMPOSITION

The Finance & Corporate Affairs Committee presently comprises of two Executive Directors and three Independent
Directors and is headed by Mr. C. S. Nopany, Executive Chairman of the Board. Other members of the Committee
are Mr. U. K. Khaitan, Mr. Rajiv K. Podar, Mrs. Sonu H. Bhasin and Mr. Rajib Mukhopadhyay.

TERMS OF REFERENCE

The Committee inter alia decides upon matters relating to inter corporate loans / deposits, investments, opening
and closing of bank accounts and various matters related thereto, in terms of the powers delegated to it by the Board
from time to time.

During the year under review, no meetings of the Committee were held.

DETAILS OF REMUNERATION PAID TO DIRECTORS

The Executive Chairman receives salary, allowances, sitting fees, perquisites and commission; the Wholetime
Director receives salary, allowances and perquisites, while all the Non-Executive Directors receive sitting fees,
allowances if applicable and annual commission within the prescribed limits as set out in the Act.

There has been no materially relevant pecuniary transaction or relationship between the Company and its Non-
Executive Directors during the year.
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ii.

Remuneration paid to Non-Executive Directors of the Company

The Non-Executive Directors are paid sitting fees for attending each meeting of the Board of Directors
and Committees thereof. They are also entitled to a fixed commission of Rs. 10,00,000/- per year, payable
proportionately to their tenure in office as Directors of the Company.

The total commission payable to all the Non-Executive Directors for the financial year 2022-23 will be
Rs. 70,00,000/- for which provision has been made in the books of accounts. The commission shall be paid
after the adoption of annual accounts of the Company for the financial year ended 315t March, 2023 by the
shareholders at the forthcoming AGM. The commission to all the Non-Executive Directors of the Company is
determined after taking into account their valuable guidance in the various business initiatives and decisions
at the Board level and also profitability of the Company. The details of commission payable and sitting fees
(including for Committee meetings) paid to the Non-Executive Directors during F. Y. 2022 - 23 is as follows:

No. Name of Director Commission (Rs.) Sitting Fees (Rs.)
1 Mr. U. K. Khaitan 10,00,000 4,00,000
2 Mr. Amit Dalal 10,00,000 6,25,000
3 Mr. Rajan A. Dalal 10,00,000 4,25,000
4. | Mr. Rajiv K. Podar 10,00,000 5,75,000
5 Mrs. Sonu H. Bhasin 10,00,000 3,75,000
6 Mr. Rohit Dhoot 10,00,000 4,50,000
7 Mr. Ashok Mittal 10,00,000 3,25,000
Total 70,00,000 31,75,000

Remuneration paid / payable to the Executive Directors of the Company for the year ended
31st March, 2023 is as under:

(in Rs.)
Executive Chairman and . . Retirement .
Wholetime Director Salary etc. Perquisites Benefits Sitting Fees Total
Mr. C. S. Nopany 3,00,00,000 - - 3,00,000 3,30,00,000
Mr. Bipeen Valame* 21,90,526 2,69,753 42,05,933 - 66,66,212
Mr. Rajib Mukhopadhyay** 1,01,97,342 8,77,160 4,34,859 - 1,15,09,361

* Mr. Bipeen Valame resigned from the Board w.e.f. 11" June, 2022.
** Mr. Rajib Mukhopadhyay was appointed as Wholetime Director w.e.f. 11" June, 2022.

F. COMPANY POLICIES
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1.

WHISTLE BLOWER POLICY

The Company is committed to adhere to high standards of corporate governance. The Company has adopted a
Whistle Blower Policy, as part of vigilmechanism to provide appropriate avenues to the Directors and employees
to bring to the attention of the management any issue which is perceived to be in violation of or in conflict with
the fundamental business principles of the Company. The employees are encouraged to voice their concerns
by way of whistle blowing and all the employees have been given access to the Audit Committee. The Company
Secretary is the designated officer / Chief Ethics Counsellor for effective implementation of the policy and
dealing with complaints registered under the policy. All cases registered under the Whistle Blower Policy of the
Company are subject to review by the Audit Committee. The Whistle Blower Policy is available on the website
of the Company at the weblink:

https://www.sutlejtextiles.com/pdf/Policies%205%20Codes/Whistle%20Blower%s20Policy.pdf



ii.

iii.

iv.

REMUNERATION POLICY

The Board on the recommendation of the
Nomination and Remuneration Committee has
framed a policy for selection and appointment
of directors, senior management personnel
and determination of remuneration payable to
them. The policy contains, inter alia, criteria’s
for directors’ appointment and remuneration
including determining qualifications, positive
attributes, independence of a director, etc. The
Remuneration Policy is available on the website
of the Company at the weblink:

https://www.sutlejtextiles.com/pdf/Policies%20
§%20Codes/Remuneration%20Policy.pdf

POLICY ON RELATED
PARTY TRANSACTIONS

In line with requirement of the Act and Listing
Regulations, 2015, your Company has formulated
a policy on related party transactions which
is available on the Company's website at the
weblink :

https://www.sutlejtextiles.com/pdf/Policies%20
§%20Codes/Policy-on-Related-Party-
Transactions.pdf

The policy intends to ensure that proper reporting,
approval and disclosure processes are in place
for all transactions between the Company and
related parties.

This policy specifically deals with the review and
approval of material related party transactions
keeping in mind the potential or actual conflicts
of interest that may arise because of entering into
these transactions. All related party transactions
are placed before the Audit Committee for review
and approval. Prior omnibus approval is obtained
on an annual basis for transactions with related
parties which are of repetitive nature and / or
entered in the ordinary course of business and
on an arm's length basis.

CORPORATE SOCIAL RESPONSIBILITY
POLICY

The Corporate Social Responsibility (CSR) Policy
is formulated in consultation with the CSR
Committee and as envisaged under Section 135
of the Act and the Rules framed thereunder and

vi.
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is available on the Company's website at the
weblink :

https://www.sutlejtextiles.com/pdf/Policies%20
§%20Codes/CSR%20Policy2022.pdf

The CSR Policy outlines the Company's
philosophy and responsibility as a corporate
citizen of India and lays down the guidelines
and mechanism for undertaking socially useful
programmes for the welfare and sustainable
development of the communities across the
country.

MATERIAL SUBSIDIARY POLICY

In line with requirement of Regulation 46(2)(h)
of the Listing Regulations, 2015, your Company
has formulated a policy on material subsidiaries
which is available on the Company's website at
the weblink:

https://www .sutlejtextiles.com/pdf/Policies%20
§%20Codes/Material%20Subsidiary%20Policy.pdf

The objective of this policy is to determine
Material Subsidiaries of the Company and to
provide the governance framework for such
subsidiaries.

BOARD DIVERSITY

Pursuant to the Listing Regulations, 2015, the
Company has formulated a policy on Board
Diversity to ensure diversity of the Board in
terms of experience, knowledge, perspective,
background, gender, age and culture. The Board
Diversity Policy sets out the approach for diversity
of the Board of your Company. The Company
recognizes and embraces the benefits of having
a diverse Board. A truly diverse Board with an
inclusive culture will make good the differences
in skills, experience, education, gender, age, race,
geography, ethnicity, background and other
distinctions between the directors. This policy
is available on the Company's website at the
weblink:

https://www sutlejtextiles.com/pdf/Policies%20
§%20Codes/Board%20Diversity%s20Policy. pdf

The objective of this policy is to ensure an
optimum composition of the Board such that the
talent of all members of the Board blend together
to be as effective as possible.
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vii. BUSINESS RESPONSIBILITY POLICY

The Listing Regulations, 2015 mandate top 1,000
listed entities based on market capitalization
to include a Business Responsibility and
Sustainability Report (BRSR) as part of its Annual
Report. A Business Responsibility Policy is also
required to be framed and approved by the Board
of Directors. In compliance with the Listing
Regulations, 2015, BRSR forms part of the Annual
Report. This policy is available on the Company's
website at the weblink:

https://www.sutlejtextiles.com/pdf/Policies%20
§%20Codes/Business-Responsibility -Policy.pdf

MANAGEMENT DISCUSSION AND
ANALYSIS

Management Discussion and Analysis is given in a
separate section in this Annual Report and forms part
of the Directors’ Report.

DISCLOSURES

(a) Related Party Transactions

All related party transactions that were entered
into during the financial year were on an arm'’s
length basis and were in the ordinary course of
business. All related party transactions are placed
before the Audit Committee and also the Board
for approval. Prior omnibus approval of the
Audit Committee is obtained on a yearly basis
for the transactions which are of a foreseen and
repetitive nature. The actual transactions entered
into pursuant to the omnibus approval so granted
are placed at quarterly meetings of the Audit
Committee for their review.

Details of related party transactions between
the Company and the Promoters, Management,
Directors or their relatives, etc. are disclosed in
Note No. 45 of the Annual Financial Statements
in compliance with the Indian Accounting
Standard relating to “Related Party Disclosures”.
Details of all such transactions are provided to the
Board at the Board meetings and the interested
Directors neither participate in the discussion,
nor vote on such matters.

There is no materially significant related party
transaction that may potentially conflict with the
interests of the Company at large.

(b)

(c)

(d)

(e)

()

Confirmation by the Board of Directors
on acceptance of Recommendation of
Mandatory Committees

In terms of the amendments made to the
Listing Regulations, 2015 the Board of Directors
confirm that during the year, it has accepted all
recommendations received from its mandatory
committees.

Accounting treatment in preparation of
financial statements

The financial statements have been prepared
to comply in all material respects with the
applicable Accounting Standards notified under
Section 133 and the relevant provisions of the Act
and generally accepted accounting principles in
India.

Details of non-compliance with regard to
the capital markets

There has been no instance of non-compliance
by your Company and no penalties or strictures
have been imposed by Stock Exchanges or SEBI
or any statutory authority on any matter related to
capital markets.

Proceeds from public issues, rights issues,
preferential issues, etc.

During the year under review, no proceeds were
raised by the Company from public issue, rights
issue, preferential issue, etc.

Insider Trading

In order to regulate trading in securities of the
Company by the Designated Persons, your
Company has adopted the Code of Internal
Procedures and Conduct for regulating,
monitoring and reporting of trading by insiders
(Insider Trading Code) and the ‘Code of Practices
and Procedures for Fair Disclosure of Unpublished
Price Sensitive Information’ in accordance with
SEBI (Prohibition of Insider Trading) Regulations,
2015 (as amended from time to time) which,
inter alia, prohibits trading in shares by an
‘insider’ when in possession of Unpublished
Price Sensitive Information (UPSI). The Insider
Trading Code prevents misuse of UPSI and it also
provides for periodical disclosures and obtaining
pre-clearance for trading in securities of your
Company by the Designated Persons.



The Board of Directors have also formulated
a policy for determination of ‘legitimate
purposes’ as a part of the Code of Fair Disclosure
and Conduct as per the requirements of the
Prohibition of Insider Trading Regulations.

(g) Compliance with the mandatory Corporate

Governance requirements as prescribed
under the Listing Regulations, 2015

The Board of Directors periodically review the
compliance of all applicable laws. The Company
is in full compliance with all the mandatory
requirements of Corporate Governance as
specified in Regulation 17 to 27 and Clauses (b)
to (1) of sub-regulation (2) of Regulation 46 of the
Listing Regulations, 2015.

(h) Certificate on Corporate Governance

(i)

(4)

The Company has obtained a certificate from
its Practicing Company Secretary regarding
compliance of the conditions of Corporate
Governance, as stipulated in Regulation 34(3)
read with Part E of Schedule V of the Listing
Regulations, 2015 which together with this
Report on Corporate Governance is annexed to
the Director's Report and shall be sent to all the
shareholders of the Company and the Stock
Exchanges along with the Annual Report of the
Company.

Compliance with Discretionary
Requirements

In addition to the mandatory requirements,
the Company has also adopted the following
non-mandatory requirements as prescribed in
Regulation 27 of the Listing Regulations, 2015:

a) The statutory financial statements of your
Company are unqualified; and

b) Reporting of Internal Auditor is directly to the
Audit Committee.

Risk Management

As required under Regulation 17 of Listing
Regulations, 2015, the Company has established
a well documented and robust risk management
framework. Under this framework, risks are
identified across all business processes of the
Company on a continuous basis. Once identified,
theserisks are classified as strategic risks, business
risks or reporting risks. Strategic risks are those

(k)

U
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which are associated with the long term interests
of the Company. Reporting risks are associated
with incorrect or un-timely financial and non-
financial reporting.

The Risk Management Committee and the Board
of Directors review the risk management strategy
of the Company to ensure effectiveness of the
Risk Management Policy and procedures. The
Board of Directors of the Company are regularly
apprised on the key risk areas and a mitigation
mechanism is recommended.

Corporate Ethics

As a responsible corporate citizen, the Company
consciously follows corporate ethics in business
and corporate interactions. The Company has
framed codes and policies providing guidance
for carrying business in an ethical manner. Some
of these policies are:

a) Code for Prevention of Insider Trading;
b) Code of Conduct;
c) Whistle Blower Policy;

d) Safety, Health and Environment Policy in
each of the units;

e) Equal Opportunity Policy;

f)  Human Rights Policy;

g) ESG Policy; and

h) Sustainable Procurement Policy.

In conformity with the recent statutory changes,
the codes/policies have been revised accordingly.

Prevention of Sexual Harassment
at Workplace
Your Company has constituted Internal

Complaints Committee as per the requirement
of the Act to redress complaints relating to sexual
harassmentatits workplaces. No complaints were
received by the Internal Complaints Committee
during the financial year 2022-23.

(m)Chief Executive Officer (CEO) and Chief

Financial Officer (CFO) Certification

As per the requirement of Regulation 17(8) of
Listing Regulations, 2015, a certificate duly signed
by the CEO and CFO of the Company, regarding
the financial statements for the year ended
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315t March, 2023, was placed before the Board at
its meeting held on 05" May, 2023.

(n) Remuneration to the Statutory Auditor

Details of the total fees paid to the Statutory
Auditors by your Company are disclosed in Note
No. 37 of the Annual Financial Statements in
compliance with the Listing Regulations, 2015.

(o) Loans and advances in the nature of
loans to firms / companies in which the
Directors are interested

The Company has not advanced any amount in
the nature of loans to firms / companies in which
the Directors of the Company are interested
during the financial year 2022-23.

(p) Details of material subsidiaries of

the Company

The Company had no material subsidiary during
the financial year 2022-23.

UNPAID / UNCLAIMED DIVIDENDS

As per Sections 124 and 125 of the Act and Investor
Education and Protection Fund (Accounting, Audit,
Transfer and Refund) Rules, 2016, shares pertaining
to shareholders who have not en-cashed / claimed
dividends for seven consecutive years from the
date of declaration were required to be transferred
to the demat account of the Investor Education and
Protection Fund (IEPF) Authority. The shareholders
whose dividend / shares are transferred to the IEPF
Authority can claim their dividend / shares from the
Authority.

In accordance with the IEPF Rules, the Company had
sent notice to all shareholders whose shares are due
to be transterred to the IEPF Authority and published
requisite advertisement in the newspaper prior to
transfer of the shares pertaining to such shareholders
of the Company who have not en-cashed / claimed
dividends for seven consecutive years.

The Company has uploaded the details of unpaid and
unclaimed amounts lying with the Company as on
31t March, 2023 and the list of shareholders whose
shares have been transferred to the IEPF Authority on
the Company's website: www.sutlejtextiles.com

J. SHAREHOLDER INFORMATION

(i) Means of communication

The Company follows a robust process of
communicating with its stakeholders and
investors. For this purpose, it provides multiple
channels of communications through
dissemination of information on the on-line
portal of the Stock Exchanges, Press Releases,
the Annual Reports and by placing relevant
information on its website.

The quarterly and annual audited financial results
of the Company are sent to the Stock Exchanges
immediately after they are approved by the Board.
The results are normally published in Business
Standard in English and Rajasthan Patrika /
Dainik Bhaskar in Hindi in terms of Regulation
47 of the Listing Regulations, 2015. The results
are also hosted on the website of the Company -
www.sutlejtextiles.com

The Company organizes / participates in press
meets / analyst's meets to apprise and make
public the information relating to the Company'’s
working and future outlook. The same is also
available on the website of the Company.

The presentations on the performance of the
Company are placed on the Company's website
for the benefit of the institutional investors,
analysts and other shareholders after the
financial results are communicated to the Stock
Exchanges.

Annual Reports, notice of the meetings and
other communications to the Members are sent
through e-mail, post or courier.

In accordance with Regulation 46 of the Listing
Regulations, 2015, the Company has maintained
a functional website at www.sutlejtextiles.com
containing information about the Company viz.
the details of its business, financial information,
shareholding pattern, compliance with corporate
governance norms, contact information of the
designated officials of the Company who are
responsible for assisting and handling investor
grievances, etc. The contents of the said website
are updated from time to time.
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Further, the Company disseminates to the stock exchanges i.e. BSE Limited and National Stock Exchange
of India Limited wherein the equity shares of the Company are listed, all mandatory information and price
sensitive / such other information which in its opinion are material and / or have a bearing on its performance /
operations and issues press releases wherever necessary, the information for the public at large. For the
benefit of the shareholders, a separate email id has been created for shareholder correspondence viz.
stilinvestor_grievance@sutlejtextiles.com

(ii) General Body Meetings of the Company

Details of the last three Annual General Meetings of the Company are as under:

Fi ; : ;
AGM inancial Date Time Venue Sp.ec1a1 business/s
Year if any, passed
17t 2021-22 | 30" August, | 3.00 p.m. | Through Video 1. Re-appointmentof M/s. BSR &
2022 Conference / Other Co. LLP, as Statutory Auditors for
Audio Visual means a second term and fixing their
(Deemed venue: remuneration.
ijg;fti;eai gize: Ratification of remuneration paid to
P . . M/s. K. G. Goyal & Associates, Cost
Bhawanimandi, .
. Auditors.
Rajasthan)
3. Appointment of Mr. Rajib
Mukhopadhyay as a Director of the
Company.
4. Appointment of Mr. Rajib
Mukhopadhyay as the Wholetime
Director of the Company.
16% 2020-21 | 31t August, | 3.00 pm. Through Video 1. Ratification of remuneration paid to
2021 Conference / Other M/s. K. G. Goyal & Associates, Cost
Audio Visual means Auditors.
(Dee_med Venu_e: Re-appointment of Mr. C. S. Nopany
Registered Office: . .
as the Wholetime Director of the
Pachpahar Road ) )
. . Company designated as Executive
Bhawanimandi, .
. Chairman.
Rajasthan)
15m 2019-20 len 3.00 p.m. | Through Video 1. Ratification of remuneration paid to
September, Conference / Other M/s. K. G. Goyal & Associates, Cost
2020 Audio Visual means Auditors.
(De@med venge: Re-appointment of Mr. Bipeen
Registered Office: . .
Valame as the Wholetime Director of
Pachpahar Road the Cormpan
Bhawanimandi, pany.
Rajasthan) 3. Alteration of Articles of Association.
4. Payment of Commission to Non-

Executive Directors of the Company.
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Postal Ballot:
During the financial year 2022 - 23, no Postal Ballot activity was conducted by the Company.

(iii) Details of unclaimed shares in terms of Regulation 39 of Listing Regulations, 2015

Regulation 39(4) of the Listing Regulations, 2015 read with Schedule VI pertaining to "Manner of dealing with
Unclaimed Shares”, which came into effect from 1% December, 2015, has directed companies to dematerialize
such shares which have been returned as “Undelivered” by the postal authorities and hold these shares in
an "Unclaimed Suspense Account” to be opened with either one of the Depositories viz. National Securities
Depository Limited (NSDL) or Central Depository Services Limited (CDSL).

All corporate benefits on such shares viz. bonus, etc. shall be credited to the Unclaimed Suspense Account as
applicable for a period of seven years and will thereafter be transferred in accordance with the provisions of
Investor Education and Protection Fund Authority (Accounting, Audit, Transfer, and Refund) Rules, 2016 (IEPF
Rules) read with Section 124(6) of the Act.

The details of shares transferred to ‘Unclaimed Suspense Account’ of your Company during the year are as

under:

Particulars No. of folios No. of shares
Aggregate number of shareholders and outstanding shares held in 30 60, 300
the Unclaimed Suspense Account as on 01t April, 2022

Shares transferred to Unclaimed Suspense Account during the year Nil Nil
Number of shareholders / legal heirs to whom the shares were 3 4,150

transferred from the Unclaimed Suspense account upon receipt and

verification of necessary documents

Number of shareholders whose shares were transferred from 1 150
the Unclaimed Suspense Account to IEPF authority MCA Demat

Suspense Account

Aggregate number of shareholders and outstanding shares in the 26 56, 000*
Unclaimed Suspense Account as on 315t March, 2023

*Voting Rights in respect of the aforesaid 56,000 shares held in the Unclaimed Suspense Account are frozen till the time such
shares are claimed by the concerned shareholders and the shares are re-transferred in their names.

(iv) General Shareholders’ information

a) 18" Annual General Meeting:

Date 21 August, 2023

Day Monday

Time 3.00 p.m.

Mode Through video conference / other audio video means

Registered Office: Pachpahar Road, Bhawanimandi 326 502 (Raj.) [Deemed Venue]

b) Record Date
The record date for the purpose of entitlement of dividend will be Friday, 18" August, 2023.

c) Tentative financial calendar:

Next financial year 1st April, 2023 to 31t March, 2024
First Quarter Results & Limited Review mid August, 2023

Second Quarter Results & Limited Review mid November, 2023

Third Quarter Results & Limited Review mid February, 2024

Audited Annual Results (2023-24) mid May, 2024
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(vi)

(vii) Corporate Identification Number

(viii)Market price data

Dividend

Payment date (tentative): on or after 26™ August, 2023.
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The Board of Directors at their meeting held on 05" May, 2023, have recommended a Dividend of Re. 1/- per
share for the year ended 31t March, 2023, subject to shareholders' approval at the forthcoming 18" AGM. If
approved, the dividend will be paid to the shareholders on or after 26" August, 2023 but within 30 working
days from the date of AGM. The Company will continue to use NECS / ECS or any other electronic mode for

payment of dividend to the shareholders located in places where such facilities / system is in existence.

Listing on Stock Exchanges and stock codes:

The names of the Stock Exchanges on which the Company's equity shares are listed with the respective

stock codes are as under:

Sr. No. Name of the Stock Exchange Stock Code
1. |BSELtd. 532782
P J. Towers, Dalal Street, Mumbai - 400 001
2. | National Stock Exchange of India Ltd. SUTLEJTEX

Exchange Plaza, Block G,
C1, Bandra Kurla Complex, Bandra East,
Mumbai - 400 051

Listing fees for the year 2023 - 24 has been paid to the Stock Exchanges within the stipulated time.

Corporate Identification Number of the Company allotted by the Ministry of Corporate Affairs, Government

of India is L17124RJ2005PLC020927.

High / low market price of the Company's equity shares traded on stock exchanges where the equity shares
are listed during the last financial year are as follows:

BSE Limited

National Stock Exchange of

Months India Limited
High Low High Low
April, 2022 87.90 71.80 88.00 71.00
May, 2022 78.90 59.70 79.90 59.75
June, 2022 73.00 55.60 72.85 56.00
July, 2022 69.05 60.00 69.50 54.40
August, 2022 78.05 63.20 78.50 63.50
September, 2022 78.20 64.70 83.90 65.20
October, 2022 69.95 61.30 69.70 61.20
November, 2022 68.95 57.80 69.00 57.55
December, 2022 67.70 55.05 65.80 54.70
January, 2023 65.05 58.10 65.00 58.25
February, 2023 61.50 46.65 6145 46.60
March, 2023 49.59 38.25 49.65 38.00
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(ix) Distribution of shareholding:

The distribution of shareholding as on 31t March, 2023 was as follows:

IS\;(;. Number of Equity Shares ;\Il:;ztze}:e?(fi Asc:azztsal
1. Up to 1000 45,39,490 2.77
2. 1001 to 5000 52,53,078 321
3. 5001 to 10000 27,30,992 1.67
4. 10001 to 50000 61,08,665 373
5. 50001 to 100000 35,60,064 2.17
6. 100001 to 1000000 79,12,332 483
7. 1000001 to 5000000 1,70,59,469 1041
8. 5000001 and above 11,66,64,530 71.21
TOTAL 16,38,28,620 100.00

(x) Details of shareholding as on 31t March, 2023 was as under:

Sr.

No.

1.
2.

NO KO T e kKW

As on 31t March, 2023

Particulars No. of shares %
Promoters / Promoter Group 10,47,78,660 63.96
Financial Institutions / Banks / Mutual Funds / UTI / 40,300 0.02
Insurance Cos. / NBFCs

Central Government / State Government(s) / IEPF 12,79,480 0.78
Indian Public :

Bodies Corporate - LLP 2,76,17,620 16.85
Individuals / HUF / Trusts 2,71,95,040 16.60
Stock Exchange / Clearing Members 19,322 0.01
Flls and FPIs 20,56,171 1.26
NRI / Foreign Nationals 7,86,027 0.48
Unclaimed shares 56,000 0.04
TOTAL 16,38,28,620 100.00




(xi) Dematerialization of sharesand liquidity

The equity shares of the Company are listed
on the BSE Limited and National Stock
Exchange of India Limited. The Company
has an agreement with NSDL and CDSL for
providing depository services for holding the
shares in dematerialized mode. As a result, as
on 315t March, 2023, 99.59% of the total equity
share capital of the Company was held in
dematerialized form. The Company has paid
the requisite fees to all these authorities for the
year 2022 - 23.

(xii) Communication to Members

The Company has sent individual letters to all
the members holding shares of the Company
in physical form for furnishing their PAN,
KYC details and Nomination pursuant to
SEBI Circular No.SEBI/HO/MIRSD/MIRSD_
RTAMB/P/CIR/2021/655 dated 03 November,
2021

Members may please note that SEBI vide
its Circular No. SEBI/HO/MIRSD/MIRSD_
RTAMB/P/CIR/2022/8 dated 25" January,
2022 has mandated the companies to issue
securities only in demat form while processing
service only requests viz. Issue of duplicate
securities certificate, claim from Unclaimed
Suspense Account; renewal / exchange of
securities certificate; endorsement; sub-
division / splitting of securities certificate;
consolidation of securities certificates / folios;
transmission and transposition. Accordingly,
members are requested to make service
requests by submitting a duly filled and signed
Form ISR - 4, the format of which is available
on the Company's website under the link :

https://www.sutlejtextiles.com/pdf/ISR/
FORM-ISR-4-Request%20for%s20issue’%20
of%20Duplicate%20Certificate. pdf

Members holding shares in physical form
are requested to dematerialize their holding
at the earliest to get inherent benefits of
dematerialization and also considering that
physical transfer of equity shares / issuance
of equity shares in physical form have been
disallowed by SEBIL

(xiii) Restriction on transfer of shares held in

physical form

The attention of members is drawn to SEBI
Circular no. SEBI/LAD-NRO/GN/2018/24
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dated 08% June, 2018 whereby companies
have been directed not to effect transfer of
securities w.ef. 015 April, 2019, unless the
same are held in dematerialized form with a
Depository (except in case of transmission or
transposition of securities).

Members holding shares in physical form are
requested to dematerialize their holding at the
earliest in case they want to effect any transter
of shares.

(xiv) Share transfer system

(xv)

To expedite share transfer, authority has been
delegated to the Stakeholders Relationship
Committee of the Board. The Committee
considers requests for transmission, issue
of duplicate certificates, issue of certificates
on split / consolidation / renewal, etc. and
the same are processed and delivered within
15 days of lodgment, if the documents are
complete in all respects. In compliance with
the Listing Regulations, 2015, every year, the
share transter system is audited by a Company
Secretary in practice and a certificate to that
effectisissued by him. The Company Secretary
of the Company has also been authorised to
approve requests for transmission, effecting
change of name, etc. to expedite requests from
members.

As per provisions of Section 72 of the Act,
facility for making nomination is available for
the members in respect of shares held by them.
Members holding shares in physical form may
obtain a nomination form (Form SH-13), from
the Company's RTA or download the same
from the Company's website through the
weblink:

https://www.sutlejtextiles.com/pdf/ISR/
FORM-SH-13-Nomination%20Form.pdf

Members holding shares in dematerialised
form should contact their Depository
Participants (DP) in this regard.

Address for Shareholders’
Correspondence

Members of the Company are requested to
correspond with the RTA at the below given
address on all matters relating to transmission,
duplicate issue of shares, dematerialization of
shares, payment of dividend and any other
query relating to the equity shares of the
Company.
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(xvi) Registrar and Transfer Agent

The Company has appointed Link Intime
India Private Limited, as Registrar & Share
Transfer Agent (RTA) of the Company
from 01 April, 2016 for handling share
registry (physical and electronic modes).
Accordingly, all correspondence, requests
for transmission, demat / remat and other
communication in relation thereto should
be mailed / hand delivered to the said RTA
directly at the following address:

Link Intime India Private Limited
C-101, 1 Floor, 247 Park,

Lal Bahadur Shastri Marg,

Vikhroli West, Mumbai 400 083.

Tel. 022 - 4918 6000

Fax: 022 - 4918 6060

Email Id: mthelpdeskalinkintime.co.in

(xvii) Compliance Officer's Details:

Mr. Manoj Contractor
Company Secretary and Compliance Officer
seated at Mumbai office at:

E Wing, 6% Floor, Lotus Corporate Park,
Graham Firth Steel Compound,

Jay Coach, Goregaon (East),
Mumbai - 400 063.

Tel: 022 - 4219 8800
Fax : 022 - 42198830/ 31

E-mail ID: manojcontractor@sutlejtextiles.
com

(xviii) Investor Relations:

In order to facilitate investor servicing,
the Company has designated an e-mail
id - stilinvestor_grievance@sutlejtextiles.
com mainly for registering complaints by
investors.

(xix) The Company has managed the foreign

exchange risk arising from foreign currency
transactions, with appropriate hedging
activities in accordance with policies of
the Company. The aim of the Company's
approach to manage currency risk is
to leave the Company with no material
residual risk. The Company uses forward
exchange contracts to hedge against its
foreign currency exposure relating to firm
commitment. The Company is exposed
to the risk of price fluctuations of its key

raw materials, dyes and chemicals, etc. The
Company manages its commodity price risk
by maintaining adequate inventory of such
raw materials, dyes and chemicals as per
the polices of the Company. The Company
does not undertake any commodity hedging
activities.

K. COMPLIANCE

(i)

(ii)

(iii)

(iv)

Statutory Compliance, Penalties and
Strictures

The Company continues to comply with the
requirements of the Stock Exchanges, SEBI
and other statutory authorities on all matters
relating to capital market. There were no
cases of penalties or strictures imposed on the
Company by any Stock Exchange or SEBI or
any other statutory authorities for any violation
related to capital market during the last three
years.

Outstanding GDRs / ADRs / Warrants or
any convertible instruments, conversion
date and likely impact on equity

As on date there are no outstanding warrants
or any convertible instruments. The Company
has not issued GDRs/ADRs.

Disclosure under Regulation 30
of the Listing Regulations, 2015
regarding certain agreements with
media companies

Pursuant to the requirement of Regulation 30
of the Listing Regulations, 2015, the Company
would like to inform that no agreement(s)
have been entered into with media companies
and / or their associates which has resulted
in / will result in any kind of shareholding in
the Company and consequently any other
related disclosures viz. details of nominee(s)
of the media companies on the Board of
the Company, any management control or
potential conflict of interest arising out of such
agreements, etc. are not applicable. Nor has
the Company entered into any other back to
back treaties / contracts / agreements / MoUs
or similar instruments with media companies
and / or their associates.

Certificate from Practicing Company
Secretary

The Company has obtained a certificate from
its Practicing Company Secretary stating that



none of the Directors on the Board of the
Company have been debarred or disqualified
by SEBI / Ministry of Corporate Affairs or any
such statutory authority, from being appointed
or acting to continue as a Director of the
Company.

L. INVESTOR SAFEGUARDS AND OTHER
INFORMATION

(i)

(i)

Dematerialization of Shares

Shareholders are requested to convert their
physical holdings to demat / electronic form
through any of the registered Depository
Participants (DPs) to avoid the hassles involved
in dealing in physical shares such as possibility
of loss, mutilation, etc. and also to ensure safe
and speedy transaction in respect of the shares
held.

National Electronic Clearing Services
(NECS) / Electronic Clearing Services
(ECS) mandate

NECS / ECS facility ensures timely remittance
of dividend without possibility of loss / delay
in postal transit. Shareholders holding shares
in electronic form may register their NECS /
ECS details with the respective DPs and
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shareholders holding shares in physical form
may register their NECS / ECS details with
Registrar and Share Transfer Agents to receive
dividends, if declared, via the NECS / ECS
mode.

(iii) Timely Encashment of Dividends

In respect of the shareholders who have
either not opted for NECS / ECS mandate or
do not have such a facility with their banker,
are requested to encash dividends promptly
to avoid the inconvenience of writing to
Company's RTA thereafter for revalidation of
dividend warrants.

(iv) Transfer of wunclaimed dividend to

Investor Education and Protection Fund
(IEPF)

Under the Act, dividends which remain
unclaimed for a period of seven consecutive
years are required to be transferred to Investor
Education and Protection Fund (IEPF)
administered by the Central Government.
Dates of declaration of dividends since
2015 - 16 and the corresponding dates when
unclaimed dividends are due to be transferred
to the Central Government, are given in the
table below:

. . Date of Amount remaining Last date for claiming Date when amount
Financial Year . . . . ..
ended Declaration of unclaimed/unpaid as unpaid Dividend becomes due for

Dividend on 31.03.2023 (Rs.) amount (on or before) transfer to IEP Fund
31.03.2016 27.08.2016 22,97,009.00 03.10.2023 02.11.2023
31.03.2017 31.08.2017 22,79,095.00 07.10.2024 06.11.2024
31.03.2018 31.08.2018 14,17,843.70 07.10.2025 06.11.2025
31.03.2019 22.08.2019 5,93,958.95 28.09.2026 28.10.2026
31.03.2020 16.09.2020 2,10,169.84 22.10.2027 22.11.2027
31.03.2021 31.08.2021 1,72,808.41 07.10.2028 06.11.2028
31.03.2022 30.08.2022 6,73,575.20 06.10.2029 05.11.2029

The members are once again requested to
utilize this opportunity and get in touch
with Company's RTA - Link Intime India
Private Limited for encashing the unclaimed
dividends standing to the credit of their
account.

Members are further requested to note that
after completion of seven years, no claims
shall lie against the Company for the amounts
of dividend so transferred, nor shall any
payment be made in respect of such claim

(v)

by the Company. Those shareholders whose
dividends are transferred to IEPF authority
can claim their dividend from the concerned
Authority in the prescribed manner.

Update Address / Bank Details

To receive all communications / corporate
actions promptly, shareholders holding shares
in dematerialized form are requested to update
their address / bank details with the respective
DPs and in case of physical shares, the details
have to be intimated to the RTA.
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(vi) Registered email address

The Ministry of Corporate Affairs has taken steps to encourage a 'Green Initiative in Corporate Governance'
by issuing various circulars whereby companies are permitted to send Notice / documents including Annual
Report in electronic mode (hereinafter ‘Documents’), provided the company has obtained email address
of its members for sending these Documents through email by giving an advance opportunity to every

shareholder to register their email addresses and changes therein from time to time with the Company.

Accordingly, shareholders holding shares in physical form are requested to register their email addresses and
changes therein from time to time, by directly sending the relevant email addresses along with the details

such as name, address, folio no., no. of shares held to the RTA - Link Intime India Private Limited.

In respect of shares held in electronic form, the email address along with DP ID / Client ID and other
shareholder details as mentioned above should be registered by the shareholders with their respective DP's.
Upon registration of the email address, the Company proposes to send notices and documents, in electronic

form to such shareholders.

(vii) Addresses for correspondence:

Sutlej Textiles and Industries Limited
Pachpahar Road, Bhawanimandi - 326 502 (Rajasthan).
Telephones: 07433 - 2220 52 / 2220 82 / 2220 90
Fax: 07433 - 222354

E-mail: stil investor_grievance@sutlejtextiles.com
Link Intime India Private Limited

C-101, 1% Floor, 247 Park,

Lal Bahadur Shastri Marg, Vikhroli West,

Mumbai 400 083.

Tel. 022 - 4918 6000

Fax: 022 - 4918 6060

E-mail: rnt helpdesk@linkintime.co.in

(vii) Location of the Plants:

Units Location Products
Chenab Textile Mills Kathua 184 102 (Jammu & Cotton and Manmade fibre yarm
Kashmir)

Rajasthan Textile Mills Pachpahar Road, Bhawanimandi

326 502 (Rajasthan)

Baddi, Solan, 173 205 (Himachal
Pradesh)

Village Daheli, Near Bhilad,
Umbergaon, District: Valsad,
396 105 (Gujarat)

Baddi, Solan, 173 205 (Himachal
Pradesh)

Birla Textile Mills

Damanganga Home Textiles

Sutlej Green Fibres (Birla

Textile Mills Unit II)

Cotton and Manmade fibre yarn

Cotton and Manmade fibre yarm

Home Textiles

Recyled Polyester Staple Fibre
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Annexure-IV to the Directors’ Report
ANNUAL REPORT ON CSR ACTIVITIES TO BE INCLUDED IN THE BOARD'S REPORT

1. Brief outline on CSR Policy of the Company:

The CSR initiatives of the Company are undertaken with people at the core of all our activities. The focus areas
identified by the Company for its CSR activities are education, development of rural infrastructure, conservation of
environment, health and sanitation and promotion of sports and cultural activities.

The Company is committed to building a sustainable enterprise for the benefit of its present and future generation of
stakeholders. The Company shall integrate and follow responsible practices in its business strategies and operations,
to manage the three challenges — economic prosperity, social development and environmental integrity.

2. Composition of the CSR Committee:

Number of meetings Number of meetings of

ST, Designation / Nature of CSR Committee CSR Committee attended

Name of Director

No of Directorship held during the year during the year
1. | Mr U. K Khaitan Chairman / ID 3 3
2. | Mr. Amit Dalal Member / ID 3 3
3. | Mrs. Sonu Bhasin Member / ID 3 3

ID - Independent Director

3. The weblink where composition of CSR Committee, CSR Policy and CSR Projects approved by the Board are
disclosed on the website of the Company.

These details are disclosed on the Company's website at www.sutlejtextiles.com
https://sutlejtextiles.com/pdf/Policies%206%20Codes/CSR%20Policy2022. pdf

4. Details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies
(Corporate Social Responsibility Policy) Rules, 2014: N. A.

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social
Responsibility Policy) Rules, 2014 and amount required for set off for the financial year: N. A.

Amount available .
Amount required to be set-

ST. Financial Year for SE}t_Oﬁ. from. off for the financial year,
No. preceding financial .
if any
years
1 2021-22 12.60 -

Average net profit of the Company as per Section 135(5): Rs. 10,412 lakhs
(@) Two percent of average net profit of the Company as per Section 135(5): Rs. 208.25 lakhs
(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years: Nil
(c) Amount required to be set off for the financial year, if any: Nil
(d) Total CSR obligation for the financial year (7a + 7b - 7¢): Rs. 208.25 lakhs
8. (a) CSRamount spent or unspent for the financial year:

Amount Unspent (in Rs.)

Total amount spent for Total amount transferred to Amount transferred to any fund specified under
the financial year unspent CSR account as per Schedule VII as per second proviso to section
(in Rs.) section 135(6) 135(5)
Amount Date of transfer Name of Fund Amount Date of transfer
Rs. 208.30 lakhs NIL N. A N. A, Nil N.A.
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(b) Details of CSR amount spent against ongoing projects for the financial year:

(Rs. in lakhs)
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
Amount
ftem transferred
from the Amount Mode of
. to Unspent Mode of
list of Local . Amount spent Impleme-
Name s Location . . CSR . Implementa-
Sr. activities = area Project | allocated  inthe ntation - | .
of the . of the . Account . tion - Through
Project i (Yes/ roiect duration | forthe @ current for the Direct Imolementin
] Schedule | No) proj project | financial . (Yes/ P g
project as Agency
VII to the year . o)
Act per Section
135(6)
(c) Details of CSR amount spent against other than ongoing projects for the financial year:
(Rs. in lakhs)
(1) (2) (3) (4) (5) (6) (7) (8)
I ¢ Location of Mode of Implementation -
tem from 1, a1 . Amount| Mode of Through Implementing
the list of the project
Sr. Name of the . area spent | Implementa- Agency
. activities in . .
No. Project (Yes/ forthe tion - Direct CSR
Schedule VII No) istri roject (Yes/No) i i
to the Act State | District | proj Name Registration
number
1. | Donation of Yes Kathua, J&K 8.12 Yes N.A. N.A.
Ambulance
2. | Donation of Yes Baddi, 8.39 Yes N.A. N.A.
Ambulance Himachal
Pradesh
3. | Donated Oxygen Yes Jhalawar, 0.55 Yes N.A. N.A.
Analyser Sensor Health Rajasthan
for Oxygen Care and
Generation Plant Sanitation
to Government
Public Health
Centre,
Chaumahla
4. | Contribution to Yes Kathua, J6K 3.50 Yes N.A. N.A.
Police Martyrs
North Zone
T-20 Cricket ]
T Promotion
ournaments.
_ of Sports
5. | Contribution o Yes Kathua, J&K 1.00 Yes N.A. N.A.
Activities

for creating
awareness about
Sansad Khel
Spardha Program
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(Rs. in lakhs)
(1) (2) (3) (4) (5) (6) (7) (8)
. Mode of Implementation —
Item from Location of )
. Local . Amount Mode of Through Implementing
the list of the project
Sr. Name of the . area spent | Implementa- Agency
. activities in . ~
No. Project Schedule VII (Yes/ for Tche tion - Direct CSR
to the Act No) | State | District | project (Yes/No) Name Registration
number
6. | Construction Yes Kathua, J&K 0.48 Yes N.A. N.A.
of a borewell at
Govindsar village
7. | Construction of Yes Kathua, J&K 513 Yes N.A. N.A.
250 meter wide
road from Chakk
Rajju village
to cremation
ground
8. | Construc